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NOTICE 
The undermentionod Gazettes of India Extraordinary were publishod during the wook 
onding tho 23rd August 1060 — 


No. and Data 


Isbued by 


Subject 


8 . R . O . 387, dated tho 18th Ministry of 
August 1980 . 

Labour 


Appointment of Mr. J . N . Majumder ay 
Chairman of the Industrial Tribunal. 


S . R . O . 388, dated tho 17th Ministry of Food Further amendment in the late Depart . 
August 1960. 

ment of Food Notification No . Py - 608 

( 2 )- I, duted tho 2let Ootober , 1948 . 
8 . R . O . 889 , dated the 17th Ditto Further amondment in the Ministry of 
August 1950 . 

Food Notifoation No. Py - 603( 2 )- X , 

dated the 22nd December , 1048. 
S . R . O . 390 , dated the 17th Ditto Further amendments in Notifloations 
August 1980. 

under Section 4 of the Essential Sup . 

plice (Temporary Powers) Act , 1948. 
S . R . O . 891 , datod tho 17th 

Ditto 

Notifying the Essential Supplier 
August 1950 . 

( Temporary Powera ) Aot, 1946 , in all 
the Part B States with effoct from 17th 
August 1950 . 


Ditto 


Restrictions on the movements of gramo 
in Parts A , B and C Stateo . 


S . R . OB. 892 & 893 , dated 

the 17th August 1960 . 
S . R . O . 894 , dated the 17th 

August 1950 . 


Ditto 


Fixation of the maximum price at 
which gram may be bought or gold in 
the States . 


Copies of the Gazette . Extraordinary mentioned above will be supplied on indıınt to the 
Manager of Publications , Civil Linge , Delhi, Indents should be submitted 80 98 to reach the 
Manager within ton days of the date of leave of this Gazette . 


PART II — Sootion 3 
Statutory Rules and Orders issued by the Ministries of the Government of 

India (other than the Ministry of Dofonce ) and Central Authorities ( other 
than the Chlef Oommlegioners) . 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 17th August 1050 
S . R .O . 428 . - In exercise of the powers conferred by clause ( 1) of art cle 
253 of the Constitution , the President is pleased to entrust to the Government, 
of Jammu and Kashmir, Madhya Bharat, Mysore , Patiala and Eust Punjab 

( 447) 
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Centranipur 


Rules, Passport Acunctions of the 


States Union , Saurashtrs and Travancore -Cochin , with their consent, the func 
tions of the Central Government under section 6 of the Indian Passport Act , 
1920 (XXXIV of 1920 ), and rulo 2 of the Indian Paasport Rules , 1950 . 

[No. 4 / 8 /49 -(A )- F .1. 1 
5 . 8 . 0 . 129 . - 12 pursuance of clause ( 1) of article 289 of the Constitution , 
the President is pleased to direot that the Chief Commissioners of the States 
of Bhopal, Bilaspur, Himachal Pradesh , Kutch , Manipur, Tripure and Vindhya 
Prudesh shall , subject to the control of the Central Government, exercise the 
powers and discharge the functions of the Central Government under section 
5 of the Indian Passport Act, 1920 (XXXIV of 1920 ), and rule % of the Indian 
Passport Rules, 1950 , in their respective States . 

[ No. 4 /8 /49 ( B )- F . 1. 1 
8 . R . O . 430 . - (u exercise of the powers conferred by clause ( 1) of articlo 
258 of the Constitution , the President is pleased to entrust to the Governments 
of Jammu and Kashmir , Saurashtra and Travancore - Cochin , with their content, 
the functions of the Certral Government under rule 4 of the Indian Passport 
Rules , 1960 , subject to the following conditions , namely : 
( 1) that the power bo entrusted shall be used only to exempt individual 

persons from the operation of rule 8 of the said Rules ; 
(2 ) that in granting exemptions, the State Governments shall comply 

with such general or special orders as may be issued by the 

Central Government; and 
(3 ) that the power entrusted shall also be exercisable by the Central 
Government should it deem fit to do 80 in any case , 

[ No . 4 /9 /49-(C )-F .I. ] 
S . R . O . 431 . - ] n pursuance of clause ( 1) of article 289 of the Constitution , 
the President is pleased to direct that the functions of the Central Govern 
ment under rule 4 of the Indian Passport Rules , 1980 , shall, in the States of 
Kutch , Manipur eců Tripura , be discharged by the Chief Commissioners in 
their respective State 8 , subject to the following conditions, namely : 
( 1) that the power so entrusted shall be used only to exempt individual 

persons from the operation of rule 3 , of the said Rules ; 
(2 ) that in granting exemptions , the State Governments shall comply 

with such general or special orders as may be issued by the Cen 

tral Government; and 
(y ) that the power entrusted shall also be exercisable by the Central 
Government should it deem fit to do 80 in any cage . 

[No. 4 /8 / 49 -(D )- 1 . 1. 1 
FATEH SINGH , Dy. Secy . 


MINISTRY OF EXTERNAL AFFAIRS 

Now Delhi, tho 218t August 1950 
8 . R . O . 432 .- - 1 , exercise of the powers conferred by rules 1 and 2 of Order 
XXVII of the First Schedule to the Code of Civil Procedure , 1908 (Aot V of 
1908 ) , the Central Government is pleased to appoint the Collector of Tirunel 
veli , who is acquainted with the facts of the case , to sign and verify the plaint 
and other papers relating to the suit proposed to be filed by the Union of India 
against J . P , Grace Pakkiam Ammal and Jebamoni Pononiab Nader in the 
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Court of fihe Subordinate Judge , Tuticorin , and is further p eased to author se 
the said Collector to act for the Central Government in the said judicial pro 
ceeding and in all proceedings arising out of or connected with the game. 

[No. 283- B . II. ] 
PATAUDI, Dy Secy. 


Now Delhi, the 22nd August 1950 
S . R . O . 483 . - In exercise of the powers conferred by rules 1 and 2 of Order 
XXVII of the Code of Civil Procedure , 1908 (Act V of 1908 ), the Central 
Government is pleased to appoint the Collector of South Kanara , who 16 
acquainted with the facts of the case , to sign and verify the plaint and other 
papers in connection with the guit proposed to be filed by the Union of India 
against Modacheri Raman in the Court of the District Munsif of Hosdrug anh 
ig further pleased to authorise the said Collector to act for the Central Govern 
nient in the said judicial proceeding and all proceedings arising out of 
connected with the same. 

(No. 286 - B . II. ] 
S N . SHEOPORI, Asstt Secy . 


MINISTRY OF STATES 

New Delhi, the 22nd August 1950 
8 . R . O . 434 . - In exercise of the powers conferred by section 2 of the 
Part C Ştates (Laws) Act, 1960 (XXX of 1950 ), the Central Government is 
pleased to direct that the following amendment shall be made in the notification 
of the Government of India in the Ministry of States , No 49 - P , dated the 10th 
May , 1950 , namely : 

In the Schedule annexed to the said notification for the entry under item 6 
against the entry The Bombay Land Revenue Code , 1879 ( Bom . Art V of 
1879 ), the following entry shall be substituted namely : 
" 7 Division of Kutch into districts . 
1. The Chief Commissioner shall by a duly published ordar divide the 

State of Kutch into one or more districts and with guch limita as 
the Chief Commissioner may from time to time by a like order 

prescribe. 
2 . The District. where there is one district, or each such district where 

there are more than one district shall consist of such Talukas or 
Maha s and each Taluka or Mahal shall consist of guch villogos ar 
may from time to time be prescribed in a duly published order by 
the Chief Commissioner . 

[ No . 103 P . 1 
N . M . BUCH , Jt. Soçy . 


MINISTRY OF FINANOT 


New Delhi, the 19th August 1950 


8 . R . O . 436 . - n pursuanco of section of the Rehabilitation Pinance 
Administration Act , 1948 (XII of 1948 ), the Central Government is pleased 
to roconstitute the Advisory Board of the Rehabilitation Finance Administra 
tion and to direct that it shall consist of the following members , namely : - - 

1. Thakur Phool Singh 
2 . Shri Kedarnath Chatterjee 


460 ! 


THE GAZETTI OF INDIA , AUGUST 26 , 1960 


( PART II - 


ed . 


De 


3. Shri R . K . Sidhwa 
4 . Sardar Ujjal Singh 
5 . Shri Thakurdas Bhargava 
6 . Dr. Yudhvir Singh 
7. Shri Choithram Gidwani 
8 . Sardar Ishar Singh 
9 . Shri Basant Kumar Das 
10 . Shri Rohini Kuinar Choudhuri 
11 , Shri Mahavir Tyugi 
12 Shri Adcshwar Prashad 
13 . Shri Achint Ram 
14 . Shri Raj Bahadur 
15 Shri Ghanshyam Singh Gupta 


[ No . F . 10 (12 )- F . 1/ 50. ] 
S . K . SEN , Dy. Secy . 


New Delhi , the 21st August 1950 
S . R . O . 436 . - In exercise of the powers conferred by section 5 of the Re 
habilitation Finance Administration Act, 1948 ( XII of 1948) and in partial 
modification of the notification of the Governinent of India in the Ministry of 
finance , No . F . 11( 28 )- F . 1 /48, dated the 8th June, 1949 , the Central Govein 
dient is pleased to appoint Major B . C . Ghosh , Deputy Rehabilitution Couumis 
sionec (Headquarters), Government of West Bengal, Calcutta , as a member of 
the Regional Committee at Calcutta , in place of the Commissiouer of Relief 
und Rehabilitation , West Bengal Government . Calcutta , who vacated his office 
under rule 5 of the Rehabilitation Finance Administration Rules , 1948 , with 
effect from the 8th March , 1950 . 

[No . 7 . 10( 29)-F .1 /50 | 
K . A . DORASWAMY, Asstt. Secy . 


MINISTRY OF FINANCE (REVENUE DIVISION ) 

CUSTOMS 

New Delhi, the 26th August 1950 
S . R . O . 437 . - In excrcise of the powers conferred by se tion 28 of the Sea 
Custorus Act, 1878 ( VIU of 1878 ), the Central Government is pleased to exempt 
glass screens and halftone screens falling under item 77 of the First Schedule 
to the Indian Tariff Act , 1994 (XXXII of 1934), used in printing processes from 
60 much of the customs duty leviable theroon uuder the said item as is in 
excoss of the duty of 

( 1) 5 per cent ad valorem if the said goods are of British manifacture, 
(2 ) 15 per cent ad valorem if the said goods are not a British manufacture . 

[ No . 81 ] 
D . P . ANAND , Dy. Secy . 
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INCOME TAX 

New Delhi, the 20th August 1950 
S . R . O . 438 . - Corrigendum . - In the Ministry of Finance ( Revenue Divi 
sion ) Notification No. S . R . O . 279 , dated the 22nd July 1950 published in Part 
II, Section 3 of the Gazette of India dated the 22nd July 1950 , the following 
amendment shall be made, namely : — 
For 

" 374 . Indica Library Association , Delhi , 
Road 
" 375 . Iudiar Library Association , Delhi , 

[No. 99.) 
PYARE LAL , Dy. Secy . 


CENTRAL BOARD OF REVENUE 


INCOME - TAX 


New Delhi, the 26th August 1950 


S . R . O . 439 . - Corrigendum . - In the Board s notification No. 88 - 1. 1 ., dated 
the 1st August 1950 published on page 829 of Part II, Section 3 of the Gazette 
of India dated the 5th August 1950 , under sub -section " VA - logam for the 
rango Jorhat in column one read range Dibrugarh . 

[.No . 07 ] 
S . R . O . 440 , - Thc following draft of a further Amendment to the Indian 
Income- tax Rules , 1922 , which the Central Board of Revelle proposes to make 
in exercise of the powers conferred by sub - section ( 1 ) of section 59 of the 
Indian Income-tax Act , 1922 (XI of 1922 ), is published as roquired by sub 
section (4 ) of the said section , for the information of all persons likely to be 
affected thereby , and notice is hereby given that the said draft will be taken 
into consideration on or after the 2nd October 1950 Any objection or sug 
gestion which may be received from any person in respect of the said draft 
before the date specified will be considered by the said Board . 

Draft Amendment 
Rule 191 of the said Rules shall be omitted . 

i No. 98 . 
PYARE LAL , Secy . 


9 . .0 441ms and Names Pirepleased to appointe . 


MINISTRY OF COMMERCE 

New Delhi, the 26th August 1950 
S . R . O . 441 .. - In ( xercise of the powers conferred by sub -section (3 ) of section 
1 of the Emblems and Names (Prevention of Improper Use ) Act, 1960 (XII of 
1950) , the Central Government is pleased to appoint the 1st September 1980 , 
as the date on which the said Act shall come into force. 

[No .141(1)/ Law -B -50 ] 
H . C . SARIN , Dy. Secy . 
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MINISTRY OF INDUSTRY AND SUPPLY 

New Delhi, the 16th August 1950 
S . R . O . 442 , - In exercise of the powers conferred by sub -clause (s ) of 
olause 2 of the Iron and Steel ( Control of Production and Distribution ) Order , 
1041 , the Central Government is pleased to direct that the following further 
amendment shall be made in the notification of the Government of India in 
the Ministry of Industry and Supply , No . I(1)-1( 771). dated the 29th Novem 
ber 1948 , namely : 

To the Schedule annexed to the said notification , the following entries 
shall be added , namely : 

" Senior Projecu Offiser , 
Central Electricity Commission , Simla . 
Chairman , Central Ton Board , 
Calcutta , " i 

[ No . J(1)-4 (41).1 
New Delhi, the 17th August 1950 
S . R . O . 443 .- - In exeroise of the powers conferred by sub -clause (a ) of clause 
% of the Iron and Steel (Control of Production and Distribution ) Order , 1941, 
the Central Government is pleased to authorise the Controller of Supply and 
Transport, Orissa to exercise the powers of the Controller under clause 11D of 
the said Order within the State of Origsu . 

[No. 1( 1).4 (82). ] 
Now Delhi, the 28rd August 1950 
S . R . O . 444 . - ll.e following General Authorisation issued by the Iron and 
Steel Controller under clauses 4 and 5 of the Iron and Steel (Control of Pro 
duotion and Distribution ) Order, 1941 , is published for general information : 

" In exercise of the powers conferred by clauses 4 and 5 of the Iron and 
Steel (Control of Production and Distribution ) Order , 1941 , I hereby authorise 
any person to acquire from any source and any producer or stockholder to 
dispose of to any person steel pressure pipe fittings , subject to thọ following 
oonditions namely : 

Conditi018 
(1) The stoel pressure pipe fittings are fabricated in India from defective or 
sorap pressure pipes ; or 

(2 ) the person producing such steel pressure pipe fittings has imported 
pressure pipes for the purpose of fubricating the same into fittings under au 
import Licence issued by the Iron and Steel Controller. " 

2 . Nothing in this authorisation shall npply to persons acquiring pipes and 
tubes for fabrication into fittings under a special authorisation of the Iron and 
Steel Cor:troller . 

[No . I(1) 4( 15 ). ] 
New Delhi, the 20th August 1950 
S . R . O . 446 . — T lie fol owing Notification ipsued by the Iron and Steel 
Controller under Clause 11B of the Iron and Stcel (Control of Produotion and 
Distribution ) Order , 1941 , is published for general information : 

" NOTIFICATION 
In exercise of the powers conferred by sub -clause ( 1) of clause 11- B of the 
Iron and Steel (Control of Production and Distribution ) Order, 1941, the Iron 
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and Steel Controller is pleased to notify the following further amendment to 
Notification No . SEC . 1- P8 , dated the 28th June , 1945 , published in the 
Gazotto of India Extraordinary dated , the 30th June, 1945 , H6 Amended from 
time to time: 

After Schedules I and II , the following shall be added as Schedule III : 


SCHEDULE III 


Maximum prices of Wrought Iron or Mild Steel Pipe Fittings 


Size 


Bize 


Galvd , L . W . 
M . 8 . or W . I . 

Sockets 
(Plain ) 


Galvd . H . W , Bleok LW . 
M .S . or W . 1 . M . 8 . or W . I. 
Sooketas 

Soaketo 
( Plain ) (Plain ) 


Bleok R . W . 
M .8 . or W . I. 
Sooketa 
( Plain ) 


M . S . Socket 

(Plain ) 


Ra, A . P . 


Rs. A . P . 


R . A . P . 


Ps. A . . 


0 36 


040 


0 


នាត 


3 
3 


0 4 9 
0 6 0 
0 7 3 
096 
0 126 
1 2 0 


WOWANROVOwws 


២- 


JUWEnari WDOWODOODWOOD 


0 6 8 
0 0 0 
086 
0 11 0 
i 0 0 


owacov0OOOWWWCOW 


AwNr00000000 
waonjam WOOOWWOOOO00 


ឯ១០៦ 


3 3 
4 8 

5 7 
10 14 
18 8 


0 
6 
0 
3 
6 


2 12 
4 0 
4 12 


8 8 
10 8 
16 10 


17 10 9 


9 
0 


Galvd . L . W . Galvd , E . W . Black L . W . 
M , 8 . or W . 1. M . 8 , or W . I. M .8 . or W . T. 
Sockets 

Sookota Sooketo 
(Diminished ) (Diminished ) (Diminishod ) 


Bleok H . W . 
M .8 . or W . 1 . 

Sooketa 


in 


. 9 . Sooloets 
(Diminished ) 


Rs. A . P . 


Ro. A . P . 


Ro . A . P . 


Ra, A . P . 


04 


0 
0 
0 


4 
4 
8 


04 3 
0 5 3 
0 0 6 
0 T9 


0 
0 


0 0 0 
0 8 0 
090 


Natow01@#A OOOOOOOOO 


0 19 


0 15 
1 5 
1 16 


9 
0 


---dienis 


00000000OODOM 


30JAAP000 

WOOOON 


WOWOWWOOD 


1 12 


4 


9 150 
31 129 
49 18 3 


IO 12 g 
34 60 
54 0 3 


7 3 0 
8 12 0 
27 13 0 
43 149 


7 130 
9 18 3 
30 7 0 
47 13 0 
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Galvd . L . W . Galvd , H . W . Blaok L . W . Black H . W . 
M . 8 . or W . I. M . S . or W . I. M . S . or W . I. M . $ . Or W I . 
Elbows (Sqr .) Elbows (Sqr. ) Elbows (8qr.) Elbows (Sqr.) 


Ra, 


A . P. 


Ro. 


A , P . 


Ro . 


A . P . 


Elbow 
(Square) 


RA. A , P . 


0 12 


3 


0 130 
0 130 


0 il 
0 ] ] 


6 
6 


1 % 


OOOOHHH 


0 11 0 
011 0 
011 
0 13 6 
1 0 0 
1 3 0 


4 


OOOORDHA 


ooOOOOOOO 


9 


OOOOOOOOOOOOO 


1 14 


2 6 6 
3 13 9 
8 10 0 
12 11 
19 15 6 
26 73 
86 46 
138 40 


Adams 


DOORONSVW 


12 
19 


2 
2 


000OOOOO 


21 


20 
17 8 3 
22 4 8 
74 16 0 
119 50 


27 9 0 
93 4 6 
147 49 


24 


82 
180 


9 
6 


Galvd, L . W . 
M .8 . or W . I. 

Elbows 
(Round ) 


Galvd . H , W . 
M . S . or W . I. 

Elbow : 
(Round ) 


Black L , W . 
2 . 8 . or W . I. 

Elbowo 
(Round ) 


Black H . W . 
M .8 . or W . I. 

Elbows 
(Round ) 


Hlbow . (Rd .). 


Rs. A . P. 


RB. A . P . 


F 


Ro. A . P . 

0 13 6 
0 13 6 
0 14 A 
1 1 0 


Ro. A. P . 

0 12 6 


1 /8 " 
1/4 " 


0 14 
0 14 


6 
6 


1 


011 8 
0 11 0 
0 12 6 
0 10 0 
1 2 0 


3 


00- 


1 10 


HHån 


. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 


1 / 2 " 


29 


WODO0000* 


OORRR9010 


Han 


4 


MOMOOOOO 


3 


4 9 3 
10 50 


OOMOO00000000 


2 . 1 / 2 " 


98 


3 . 1/ 2 " 


14 8 6 
21 129 
27 4 3 
80 40 
136 4 0 


23 90 
29 7 6 
93 4 6 
147 49 


3 li 6 
8 6 6 
12 12 3 
10 2 6 
28 13 9 
74 16 0 
119 5 0 


9 2 0 
13 14 
20 14 
26 10 
82 9 0 
130 5 0 


Galvd . L . W . 
M . S . or W . 1. 

Tee ! 


Galvd . H . W . 
M . 8 . or W . I . 

Teen 


Block L . W . 
M . 8 . or W . I. 

Teos 


Black H . W . 
M . S . or W . I . 

Toeg 


R . . A . P . 


M , 9 . Tees 

1/ 8 " 
1 /4 " 


Rs. A . p . 
0 14 6 
0 14 6 
0 16 9 


Ro. A , P . 

0 15 9 
0 16 9 


012 


Ro. A . P. 

0 13 9 
0 130 
0 18 0 


3 / 8 " 


1/2" 


0 12 

14 
1 0 
1 4 


6 
0 
8 
0 


Dovoca 


ONEO 


1 8 9 
I 120 
2 7 3 
3 0 8 
4 18 9 
il 4 9 
17 10 9 


1 10 9 
2 4 6 
2 129 


oanonaneol 


1 96 
2 2 6 
2 10 9 
4 89 


16 10 


9 


28 10 3 
29 0 0 
89 09 
140 12 6 


31 6 3 
96 3 9 
162 36 


20 8 
24 12 
77 18 9 
128 50 


22 0 
27 10 9 
85 3 0 
184 11 0 
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Galvd . L . W . 

M . 8 . or W . I , 
Crono . 


Galvd . A . W . 
M . S . or W . I . 
Crocos. 


Black L . W . 
M . 8 . or W .I . 
Croodo , 


Black H . W . 
M .A . or W . I . 
Crosses . 


Ro . A, P . 


RA, A P . 


Ro. A . P . 


M . S . Orasme 

1 / 8 


Ro . A B 

1 15 6 


2 20 


1 / 4 


1 11 6 
1 11 6 
1 13 


3 / 8 


2 


6 


Evãosowo 


ܐܒܕܟܚܪܤܘܤܗܗܘܺܤ 


OOOOOOOOOO 


ADO 


GOOOOOOOOO 


de 


5 10 6 
0 7 3 
10 15 
38 6 0 
50 13 
60 00 
199 13 6 
317 14 0 


10 


JON Goudatos 


0 


39 4 6 
56 00 
68 7 6 
216 06 
343 11 3 


mis 


9 20 
10 0 0 
34 12 8 
48 11 0 
67 12 6 
191 3 0 
304 2 9 


44 8 9 
53 08 
174 15 9 
278 8 6 


Galvd. L . W . 
M . S . or W . 1. 

Сврв. 


Galvd . H . W . 
M .A , or WI. 

Сврв. 


Black L . W . 
M .S , or W . I . 

Caps , 


Block H . W . 
M . . Or W . I. 

Сври . 


RA . A. P . 


RA. A . P . 


Rs. A . P . 


M . . 00 


1 / 8 * 


1 / 4 " 


0 
0 


4 
4 


39 
0 3 9 
0 53 
0 6 3 - 


040 
0 4 0 
0 4 0 

5 9 
0 7 0 


0 8 
0 10 


RA, A . P . 
0 4 3 
0 4 3 
0 4 3 
0 0 0 
0 7 3 
0 0 0 
0 14 6 
1 2 0 
1 130 
3 16 0 
5 0 
8 13 
9 8 6 
27 4 0 
40 14 6 


owroo 


ooOOOOH 


000ww0G0000000 


1 16 
4 4 
5 14 


10 
29 
44 


ŏ 
7 
3 


8 5 0 
23 13 9 
35 126 


9 
26 
30 


2 
1 
1 


0 
0 
9 


Galvd . L . W . 
M . S . or W . I. 
Plugs , 


Galvd . H . W . 
M . S . or W . , 

Pluga . 


Black L . W . 
M . S . or W . I . 

Pluga . 


Black H . W . 
M .S . or W . I . 

Pluga . 


s 


Re . A . P . 


Rs. A . P 


RA, A . P . 


RA. A . P. 


M . S . Pliige.- - 


1/8 " 


1 / 4 
8 / 8 " 
112 * 


0 4 0 
04 0 
0 4 0 


tore 


1 . 1/4 " 


AOOOOOOO 


0 10 
0 13 


AAA ooowooooooo 

ovo 


www 
Es wanaooowww 


NOVOS OROUWWONORM 


1 - 1 / 2 " 


2 . 1 / 2 " 


4 


1 / 2 " 


12 
5 19 6 

7 15 3 
23 13 6 
38 2 6 


4 2 0 
6 1 6 
811 0 
26 1 0 
41 il 3 


43 96 


2976 
47 2 3 
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Size 


Galvd . L . W . Galvd . E , W . Black L . W . Blaok . W . 
M , S . or W . I . M . 8 . ot W . I. M . S . or W . I. M . S . or W . I. 
Bsoknuts. Bookouts . Baoknuts. Baolmuts . 


Rs. A . p. 


Rs. 4 . P . 


Rs . A B 


Rs. A . P . 


N . $ . Baolnud, 

1 / 8 " 


3 / 8 " 


1 / 2 " 


owowowo 


anaono 


3 / 4 " 


aan ocomo 


60 

3 


artrooooooooo 


i 40 


0 130 


o 


1 / 2 


2 09 
3 2 9 
4 1 6 
8 1 0 
16 8 8 
23 10 3 


3 70 
4 6 9 

66 
17 10 9 
26 8 6 


2 12 6 
3 98 
4 0 0 
14 5 0 
20 11 3 


3 14 3 
4 18 6 
15 09 
22 9 


! 


Galvd . L . W . Galvd . . W . Black L . W . Blaok E . W . 
Barrel Nipplog Barrel Nipplos Barzel Nipplos Barrel Nipples 
Class B 

l ogs O Class B Clagg C 


Rs. A. ?. 


Rs. A . 


Rs. A . P . 


Rs. 4 . I . 


Barrel Nipples. 


1 /8 


0 


6 


6 


00 g 
0 0 0 
0 5 9 


0 66 
0 0 0 
08 0 


3 


0 4 9 
08 9 
0 0 0 


0 
0 


nunc 


amoooo 


NOON 


dato 


Q 15 9 
1 60 
Ill 
2 15 6 
3 16 

5 15 6 
· 615 3 

12 13 0 
20 8 0 


aaa 
con0Q0000w 


3 6 6 
6 2 6 
5 15 6 
11 19 
17 12 3 


2 12 


13 6 
9 3 
14 90 


5 8 6 
100D 
18 % 0 


Galvd. Nipplos Galvu . Nipples Blaok Nipples Black Nipples 

CIELHA B CloudB C Class B Olage 0 


Ry, A. P . 


Rs. 4 . P . 


Rs. A. P. 


R . A P . 


Nipplos . 

1 / 8 " 
14 


0 


2 


3 


0 


0 


NA93 


WENN 


COO00000 


0 30 
0 4 3 


1 . 1/ 4 " 
1 - 1 / 2 


0 2 0 
0 26 
0 2 6 
04 0 
(0) 4 6 
08 3 
080) 
0 10 8 
0 10 9 
2 3 0 
3 7 0 
4 6 8 
6 6 6 
17 10 9 
20 8 6 


ooooooooo 


090 
0 14 0 
2 09 


Dow@wowooooww 


2 . 19 


0 12 
1 12 
2 12 


SIS 


3 - 1 / 9 


4 1 6 
5 1 0 
18 5 9 
23 10 3 


4 6 
14 5 
20 11 


6 
0 
3 


99* 


18 09 
22 9 6 
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Size 


Galvd , M . 8 . Galvd . M . $ . Blok M . B . Bleok M . B . 
Cor W . I. Bonds or W . I. Bendo or W . I. Bonds or W . I. Bonda 
Class B Clagg 

Class B Clas O 


Rs. A . P. 


Rø. A . P . 


RA, A. P . 


Ro. A P . 


Bonds . 

1 /8 " 
1 / 4 " 


0 10 
0 10 
0 12 
0 14 


6 
6 
0 
3 


086 
0 8 8 
0 0 


3 / 8 " 


0 0 0 
090 
0 10 0 
0 128 
1 0 0 
108 
2 3 0 
2 11 3 


1/ 2" 


0 7 
0 7 
0 8 
0 10 
0 18 
1 2 
1 18 


3 / 4" 


3 
3 
6 
0 
0 
0 
0 


0 16 


OoOna ma- 


0 


ECONO 


--0 


1 . 1/4 " 


206 
3 28 


1 
8 


3 
6 


1 . 1 / 2 " 


119 


12 


10 60 
16 6 6 
21 3 0 
27 12 3 
99 50 
133 6 0 


5 2 
10 9 
17 18 
24 12 
32 11 
107 12 
168 14 


6 
0 
0 
0 
9 


0000 


0 
76 40 
108 8 8 


14 3 9 
19 12 0 
26 2 0 
86 99 
124 11 8 


Galvd , L . W . Galvd . H . W . Black L . W . 
M . S . or W . I. M , S . or W . I, M , 8 . Or W . I . 

Unions Unions Unions 


Black H . W . 
M . 8 . or W . I . 

Unions 


M . S . Unione, -- 


1 / 8 " 


Ro. A . P . 
1 10 6 
1 10 6 
2 73 


Ro. A , P . 
I 100 
1 100 


RA. A , P . 
1 12 0 
1 12 0 


1 / 4 " 


... 


1 16 


1/2" 


2 
3 


6 
3 


2 


3 / 4 " 
1 . 1/4 " 


Kaart 


4 


6 


Re, A . P . 
1 13 0 
1 13 0 
2 4 6 
2 11 6 
3 100 
4 10 9 
6 2 3 
7 4 0 

1 8 
16 14 3 
20 7 0 
14 10 0 
31 12 6 
69 16 3 
93 60 


4 12 
6 13 


OWOWODOO 


6 10 
7 13 
0 18 


........... 


0 
9 
0 


27 0 
84 6 
64 13 
108 1 


6 6 
7 18 
13 0 
17 13 
22 60 
27 13 0 
52 8 0 
82 11 6 


8 al 0 
14 12 
19 7 
23 14 0 
30 60 
57 5 9 
91 4 0 


0 
0 
9 


Glavd. and Black M . S . Flats 

gee Tables D and E 


Galvd . Un . Galvd . Un- Black Un. Black Un . 
drilled Flangos , drilled Flanges , drilled Manges , drilled Flanges , 

Table D Table E Table D Table E ” 


Re, A . P . 
1 1 0 
1 3 0 
1 6 6 

6 
19 
2 12 0 


RH. A. P . 

1 3 6 
1 6 9 
1 10 3 


Ro, A . P . 

1 2 8 


Ro A . P . 
0 14 9 
1 1 3 
1 3 9 
I 99 


112 


AVO 


27 3 


1 13 


Haar 


ODOWO 


6 


3 


3 


3 10 


0 


1 


6 12 


3 


0 


1 


6 


14 


3 


614 0 
10 12 9 
16 3 3 


7 14 
12 6 


4 13 
8 98 
8 13 0 
13 2 9 


8 11 8 
6 8 3 
10 5 8 
16 96 


18 


7 


8 
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Galvd . & Bik , M . S . Flanges Galvd . Flangea , Galvd Hanes, Blaok Flangos, Black Flanges 
Tablou F 

Table F Table E Table F Table A 
and H 


- 


- 


RA. A , P. 


RA . A . P . 


RA. A , P . 


Rg. A. P . 


1 / 2 " 


I 14 


14 


1 12 


2 


8 


9 
6 
6 
0 


1.1/4 " 
1. 1/2 " 


WOHDWoo 


1 2 
1 5 
I ll 
3 2 
3 6 
6 3 
7 8 

8 
92 
12 11 


180 
2 4 0 
2 13 0 
3 12 0 
7 4 6 
8 8 0 

93 
10 9 9 
14 10 3 
22 6 0 
27 14 0 
35 340 
48 66 
08 14 3 
62 8 9 
95 60 


2 . 1 /2 " 
3 
3 . 1 /2 " 


0 
9 
0 


10 6 6 
11 7 3 
17 5 6 
26 16 
34 6 2 
46 14 0 
57 12 3 
73 1 8 
83 10 0 
124 12 


Om mom 


24 


31 


42 4 


0 


52 0 
60 6 
74 10 
112 6 


83 


2 


3 


M . K . PowVALA , 
Iron and Steel Controller ." 


[ No . I( 1)- 1(146 ). ) 
K . P . SIRCAR , Under Secy . 


MINIETRY OP AGRICULTURI 


New Delhi, the 16th August 1950 


S . R . O . 446 . - - In exorcise of the powers conferred by section 17 of the Indian 
Oilseeds Committee Act , 1946 ( IX of 1946 ), the Central Governmont is pleased 
to make the follcwing amendment in the Indian Oilseeds Committee Provident 
Fund Rules , 1949 , the same having previously been published as required by 
sub -section ( 1) of the said section namely : 

For sub -rulo (4 ) of Rule 20 of tho said Kules, the following sub -rule shall 
be substitutud , namely : 

" (4 ) The custody and disbursal of the fund shall be regulated by rule 
27 of the Indian Oilseeds Committee Rules 1947 , exactly in the same 
manner as the funds of the committee , provided that the current accomo 
of the fund may with the approval of the Presidont be also kept in the 
Post Office Savings Bank . 

[No. F . 40 - 20 / 48 - Comm . ) 
A , N , BERY, Under Secy . 


New Delhi, the 21st August 1950 
S . R . O . 447 - In exercise of the powers conferred by section 8 of the Agri 
cultural Produce (Gruding and Marking ) Act, 1997 ( I of 1937), the Central 
Government is pleased to direct thaf the following further amendments sbo !) 
be innde in the Sana Hemp Grading and Marking Rules , 1942 , the same having 
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been previously published as required by the said section , namely : 

In Schedule VI to the said Rules 
1 . I ndur the heading (i) C . P . Quality , after “ Jubbu pore No. 1 the 

following shall be inserted , namely : 
“ Shorts 201 lbs. 

Creamy to 

grey 
2 . Under the beading ( ii) Kantabanji - - Raigarh Quality , after 

‘ Jubbulpore No. 1 the following shall be inserted , namely :-- 
" Shorts 30 lbs. 

Creamy to 
grey 

[No. F . 4-9 /50- Co.] 
P . M . DAS GUPTA , Dy. Secy . 


MINISTRY OF REHABILITATION 

New Delhi, the 9th August 1950 
8 . R . O . 448 .- - In exercise of the powers conferred by section 4 of the Infux 
froin Pakistan ( Control) Act, 1949 (XXII) of 1949 ) , the Central Governinont is 
pleased to direct that the following further amendment shall be made in the 
permit System Rules , 1919 , namely : 

In euch of Forms A and B set out in Appendix 1, to the said Rules , for 
item 13 , the following item shall be substituted namely : -- 
13 . The date from and the period for wbich thc permit is required . 

[ No III/ PMT( X -4), 50- N ( 11) ] 

M . L . PURI, Tinder Secy . 


New Delhi, the 26th August 1950 
S . R . O . 449 . - In exercise of the powers conferred by section 16 of the 
Displaced Persons (Claims) Act , 1950 ( XLIV of 1950 ) , the Consral Govern 
ment is pleased to direct that the following further amendinent shall be made 
in the Displaced Persons ( Registration of Claims) Rules, 1950 . 

To rule 4 of the said rules , the following proviso shall be added , namely : 

Provided that whero the claimant resides outside India , tho claim may be 
accompanied by a receipt for the amount of the fee issued by an officer autho 
rised in this behalf by the Representative of India in the country where thu 
claimant resideş . 

[No. 1(6 )/ JCCC /50 ] 
S . B . CAPOOR , Joint Secy . 


MINISTRY OF COMMUNICATIONS 

( Posts and Telegraphs ) 

New Delhi, the 16th August 1960 . 
S . R . O . 450 — In exercise of the powers conferred by the Indian Post 
Office Act, 1898 (VI of 1899), the Central Government is pleased to direct that 
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the following further amendment shall be inade to the Indian Post Office Rules , 
1983 , namely : 

In rule 5 of the said rules after the entries below the heading “ Printed 
papers (including newspapers and books) " the following new beading and en 
tries shall be added , namely 

" Express delivery unregistered letters, postcards and book packets. 

Express delivery unregistered . 
letters or postcards or book packets ...... . Annas six in addition to the 

postage for the same article 
when not intended for express 
delivery ." 


[ C . 70 . 16 , 47 .] 
K . V . VENKATACHALAM , Dy , Secy . 


New Delhi, the 22nd August 1950 


S . R . O . 451. - The following draft of a further amendment to the Indian 
Airoraft Rules , 1920 , which it is proposed to make in exercise of the powers 
conferred by section 5 of the Indian Aircraft Act, 1994 (XXII of 1984 ), is pub 
lished as required by section 14 of the said Act for the information of all per 
song likely to be affected thereby and notice is hereby given that the draft will 
be taken into consideration on or after the 30th November 1950 . Any objection 
or suggestion which may be received from any person with respect to the said 
draft before the date specified will be considered by the Central Government 

Draft Amendmont. 
In clause (b ) of rule 53 of the said Rules , the words “ Chief Customs-autho 
rities ghal Ibe omitted . 

[No . 10 - A /51 -48 ] 
P . K . ROY , Dy . Socy . 


MINISTRY OF LABOUR 


Now Delhi, the 17th August 1950 


S . R .O . 462 . - In pursuance of clause (d ) of sub -scction ( 1) of section 10 
of the Indian Mines Act, 1928 ( IV of 1923 ), it is hereby notified that the Indian 
Mining Association , Calcutta has nominated Mr. G . W . Hogg of the Eastern 
Coal Co . Ltd ., to be a member of the Mining Board for coal mines in Bihar 
in place of Mr, J . MoCrae retired . 


[No Mines 48 (2 )50 / 1 . 1 


S . R . O . 469. - - In pursuance of clause ( d ) of sub - section ( 1 ) of Erction 10 
of the Indian Mines Act , 1923 ( IV of 1923 ), it is hereby notifiod that the 
Indian Mining Association , Caloutta , has nominated Mr. G . W . Hogg of the 
Eastern Coal Co . Ltd ., to bo & member of the Mining Board for mines other 
than coal mines in Bihar in place of Mr. J. McCrae , retired . 

No. Mine 49 ( 2 ) 50 / II ] 
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8 .R .O . 464 . - The Central Government is pleased to re-appoint Shri 
P . H . Pandya 88 & member of the Board of Examiners constituted under 
regulation 29 of the Indian Coal Mines Regulations 1928 , for a further period 
of three years from the 10th October 1950 

[ No . M . 41(28)60 .) 
New Delhi, the 18th August 1950 
S . R . O , 455 , - - The Central Government is pleased to re - appoint with effect 
from the 10th October 1950 upto the B1st March 1951, Mr. L . J . Barraclough 
to be a member of the Board of Examiners constituted under regulation 29 of 
the Indian Coal Mines Regulations , 1928 . 

[ No . Mines . 41 (25)60 . ] 
P . N . SHARMA , Under Secy . 


New Delhi, the 18th August 1950 


S . R . O . 400 , - lo pursuance of section 17 of the Industrial Disputes 
Act, 1947 (XIV of 1947) , the Central Government is pleased to publish the 
following award of the All India Industrial Tribunal (Banks Disputes ), in the 
matter of alleged victimization etc ., in the States of Uttar Pradesh , Delbi 
and Punjab . 
BEFORE THE ALL INDIA INDUSTRIAL TRIBUNAL (BANK 

DISPUTES), BOMBAY . 
ADJUDICATION 

BETWEEN 
Allahabad Bank , Limited , 
Bank of Bikaner, Limited , 
Bharat Bank , Limited , 
Calcutta National Bank , Limited , 
Central Bank of India , Limited , 
Central Calcutta Bank , Limited , 
Gadodir Bart , Limited , 
Hind Bank , Limited , 
Hindustan Commercial Bank, Limited , 
National Bank of India , Limited , 
National Bank of Lahore , Limited , 
Punjab National Bank , Limited , 
United Commercial Bank , Limited , 

AND 

Their Workmen 
In the matter of alleged victimization , applications under section 83 , et .. 
in the States of Uttar Pradesh , Delhi and Punjab 

APPEARANCES 
Mr. B . N . Khanna , Advocate , with Mr. Bishnu Das , for the Allahabad 
Bank , 


of 
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Mr. Har Dayal Hardy , Advocate, for the Bank of Bikaner . 
Mr. R . N . Rastogi, Staff Suporintendent, for the Bharat Bank . 
Mr. Manohar Lal Bagai, Advocate , for the Caloutta National Bank , 

Mr. B . N Khandu , Advocato , with Mr. N . B . Wadia , for the Central Bank 
of India , 

No appearance for the Central Calcutta Bank . 
Mr. Manohar La! Bagai, Advocate , for the Gadodia Bank , 
No appearance for the Hind Bank 
Mr. Uma Shankar Mehrotru for the Hindustan Commercial Bank 
No appearunce for the National Bank of India Limited . 
No appoarance for the National Bank of Lahore Limited . 

Mr. Charun Das Puri, Advocate , with Mr. Somesh Chandra Sharma, for 
the Punjab National Bank 

Mr. D . R . Patney for the United Commercial Bank . 

Mr. J . N . Mehrotra , General Secretary , for the U . P . Bank Employees 
Union , Kanpur . 

Mr. Vidya Sagar for the Punjab National Bank Employees Uniou , 
Ludhiana , 

Mr. K . C . Taneja , in person . 

Mr. H . L . Parvana and Mr. R . L . Sally for the Bharat Bank Employees 
Union , Delhi. 

Mr. Sunder Lal Chandna for the U . P . Bank Employees Union , Dehr 
Dun . - 

Mr. A C . Kakkar for the U . P . Bank Employees Union , 
Mr. N . S . Khare for the U . P . Bank Employees Union . 
Mr. V . N . Mehrotra for the U . P . Bunk Employees Union . 
Mr. G . G . Tandon for the U . 1 . Bank Employees Union , 

Mr. R . N . Sharma for the Bunk of Bikaner Einployees Association , 
Bikaner . 

AWARD 
The cases which are dealt with in this award were heard at Mussoorie 
between the 2nd and the 9th June 1950 . 

ALLAHABAD BANK , LIMITED . 
Dina Tuth har 

This employee was getting a salary of Rs. 80 at Caloutta , gonsisting of 
Rş, 65 as pay plus Rs. 15 as local allowance for emplyees in Calcutta . He 
was transfcrred from Calcutta to Banaras at biş own request in March 1948 
and was hence deprived of the local a lowance . He was , however , in pur 
suance of the bank s regolution to give & concession to all clerks working 
under thenı sanclease of minimum basic salary for every one who had com 
pleted four years serv ce in July 1947 , given a busic pay of Rs. 70 per month . 
He got an increment of Pis . 5 in 1948 

He complained to the Labour Commissioner about the deprivation of his 
allowance of Rs 15 and ho got & gum of Rs. 10 per monti as a result of this 
conplaint Therefore , he says now that he has been put to a loss of Rs 5 
per month since March 1948 . He speaks of il loss of Rs. 10 per mengem 
proguinbly on the basis that his salary on the date of his transfer 748 Rs. 90 
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loyee s own reprise it of its the employee 


As stated already and that the increuinent of Rs. 5 was due to 
him in January and February 1950 which was not given . Thus 
ho contends that instead of getting Rs . 85 per month he got only Rs . 75 at 
Banaras and that the difference of Rs. 10 is the loss . For the bank it was 
pointed out that on 1st April 1947 he was drawing Rs. 45 as burie puy plus 
Rs. 15 as local allowance and that there was a general increaso awurded by 
the bank of 25 per vont with the rosult that he got Rs. 60 plus 15 or Rs. 75 
on 1st Janua . v , 1948 . He was given an annual increment of Rs. 5 , 
brining the total to Rs. 80 . When he wus transferred to Banaras at his 
own request his local allowance of Rs. 15 was deducted and he was given 
Rs. 65 only . 

The question is whether Rs. 15 which was given as a Calcutta allowance 
and incorporated in the basic salary was a part of the basic sulary for all 
purposes or whethor the incorporation was only for the calculation of certain 
allowances and benefits such as dearness allowance , bonus, provident 
fund , gratuity etc . We have little doubt that the bank s contention is 
correct . A local allowance is payable only so long as the employee is in a 
particular place. It ceases on a transfer to another place ; and n this case 
the transfer was at the employee s own request . That it has got into the 
basio salary for certain purposes does not deprive it of its character as & local 
allowance . This is sufficient answer to the demand of the employee and 
his petition is rejected . 
G . G . Tandon and 10 others . 

The question that the employees have raised in this petition of theirs is 
that they should be paid at the same rates of pay as were awarded to head 
olerks, supervisors and departmental- in -charges by Mr. B . B . Singh in his 
Award dated the 11th March 1947 in paragraphs 12 and 13 of the same. It 
is nlso said on their behalf that the bank is paying to the head cashiers at their 
sub -offices and agencies the same rate as was prescribed by Mr. B . B , Singh . It 
is contended on behalf of the bank that the ( Ashiers in pay offices and token 
offices are not to be treated on the same footing as the class specified by Mr. 
B . B . Singh And that an identical claim put forward by the employees be 
fore the U . P . Conciliation Board , prescribed over by Mr, Justice Bind Bagani 
Prasad to consider anv modifications that may be necessary in Mr B B . 
Singh s award , was negatived . The matter is dealt with on page 43 of the 
printed book giving the conclusions of the Conciliation Board . Issue No. 26 
before the conciliation Board dealt with this particular question and it appears 
that the Board gave a finding to the offect that these persons were not 
entitled to get the grade of departmental in -charges. The finding on issue 
No. 26 , howevor, was not publishod by Government but was withheld . 

The question was apparently rcagituted by the employees and we have 
now before ug the reforunce by the Central Governmont comprised in ingue 
No . 28 to this effect 
" Whether head cashiers or treasurers representatives or any employees 

vho porform their functions are to be treated as Departmontal 

In -charges ." 
This issue has to be donit with by us in the main award and the decision 
which we reach them will govern the present case also , not only with referente 

Yt is leuce 
to the salaries but also with reference to retrospective operntion 
unnecessary to donl with this particular application as to individual cases . 
J . K Kahar . 

This employco retired from the service of tho Allahabad Bank on the 90th 
August 1949 after completing 80 years of service . He says that he need not 


sore ith Marche ti bank is popiese ribed by any offices and to haver 
id on taigenlies the her bank thate footing as thed by the combind Ba 


niso said and aperialf of the 


the chaine put ter by 


This employee retired from the cervice of the Allahabad Bank on the oth 
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Qarde by cashiers 
. singhe 
194 


8 staff in the 70th June 1947,"d, the Allahabad. B . B . 


have been retired and he claims that by having been retired he has been put 
to a loss of Rs. 240 a month . This is an unsubstantial claim and cannot be 
allowed . 

As regards pension and provident fund , the bank has been quite ready to 
pay the same to him It is contended on their behalf that he did not choose 
to inform them despite their letters where he wanted to draw the two sums 
due to him . It may be that he did not reply to the letters because he thought 
that he had a grievance about his retirement and that taking the amount may 
prejudice his claim before the Tribunal. 

The learned advocate for the bank says that the moment ho informs them 
where he wants the pension and provident fund amounts to be paid , they 
will make suitable orders as to payment without any delay . No direction 
from us , therefore , is necessary . 
Applioation by U . P . Bank Employees Union To : Adjustment of pay -soales : 
- This is an application made by the U . P . Bank Employees Union in regard 
to the adjustment of pay -scales of cashiers according to the award of Mr. B . B . 
Singh . After the publication of Mr. B . B . Singh s award , the Allahabad Bank , 
by its circular No. 165 / 28 /806 dated , the 4th June 1947 , sanotioned adjustments 
of pay - scales of existing staff in the following manner : 
(a ) Clerks with two years service experience 

- Rs . 85 p . m , start, 
(b ) Clerks with four years service experience 

- Rs . 70 p . m . start, 
but no adjustment was made as regards the pay scales of Cashiers . Under 
the said award the clerks, cashiers and money - testers were to be in the same 
grade , vix . Rs. 60 - 4 - 100 - E . B . - 5 - 150. No satisfactory explanation have been 
offered by the Bonk to justify this discrimination after the award came into 
force , and we see no reason why it should be allowed to stand . We, therefore , 
direct the bank to give the same benefit by way of adjustment to the cashiers 
as has been given to the clerks, so thut they may be paid the same emolument ; 
now as a clerk similarly circumstanced would be getting by reason of the 
adjustment above-mentioned . We further direct that the cashiers shall be 
paid the arrears arising out of such adjustment as from 1st January 1949 and 
that the said adjustment and payment shall be made wituin two months of the 
publication of this award . 

BANK OF BIKANER , LIMITED 
R . N . Sharma and 7 others : 

R . N . Sharma and 7 others are the petitioners before us in this matter 
and tho respondent is the Bank of Bikaner , Sharma represents the petitioners 
and Mr. H . Hardy appears for the bank . 

The eight employees were serving in the Bank of Bikaner - b of them in 
the branch office and 2 in the head office. For reasons which we need not 
go into , their services were terminated on the 26th July 1949 . They have 
come up before us with an application dated the 12th September 1949 alleging 
victimization , 

The question of our jurisdiction arises in the forefront. We have already 
hold in our Award dated the 2nd December 1949 relating to interim relief 
to the Bank employees in the State of Madras that we have no jurisdiction 
in such a case . That decision governs the present case also . 

Further , the dispute urose in this case after the 18th June 1949 , tho date 
of tbe notification constituting this Tribunal, This , again , is a reason why 
we cannot deal with this matter. 
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We understand that the einployees have moved the Central Government 
in the matter and our attention was drawn to a letter from the Government 
stating that the question of extending the jurisdiction of this Tribunal to the 
& cceding States was receiving their altention and that at present they could 
not intervene in the matter No reference has been made to us by the Central 
Government and we are unable to help the employees . 
The petition is rejected . 

BHARAT BANK , LIMITED 
Rajaram Gupta : 

The complaint was about wrongful termination of service . His case was 
referred to Shri Salsena for adjudication by the U . P . Government on 18th 
February 1949 who made his award on 5th April 1941 which was published 
by the Government . In the circumstances the matter cannot be re -agitated 
before this Tribunal. We make no order , 
B . P . Shukla : 

He joined on 1st March 1948 on a basic salary of Rs . 200 in the grade 
* 2004 - 20 _- 400 and was the Sub -Manager of the Ghandhinagar Branch of the 
Bank at Kanpur . His services were terminated on 1st November 1947 . His 
case is that no explanation was called for por any reasons assigned for such 
termination , that it was done with a view to provide in his place one Shri 
Sitaram Gosain , who happened to be the son -in - law of Shri B , N . Kanagat, 
Office Superintendent at the head office as also on account of the personal 
malice of the Manager He has claimed re -instatement , bonus for the years 
* 1946 / 47 and onwards and increments which fell due in March , 1947 and 
onwards overy year , all arrears of salary and allowances and reasonable com 
pensation which he 08Benges at Rs. 4 , 500 , 

The bank has replied to his case by taking a preliminary point that the 
Tribunal has no jurisdiction because he was not a workman and on the inerita , 
stating that he was unfit to be retained in service for the following reasons : 
(i) He was in the habit of making unauthorised loans to the parties 

and when the rate of interest was enhanced , he was negligent 
in not obtaining the written consent of the parties that the 

enhanced rate of interest was applicable to them . 
( ii ) His antecedents relating to the period of his service in the Hindu 

sthan Commercial Bank , Ltd ., Kanpur, came to its notice which 
showed that he used to canceal material facts from his employors , 
that he used also to give wrong information and that he had 

been degraded while in the said bank . 
( ii) He made a mis -statement in the standard application form when 

he upplied for service in the bank by not mentioning that he 

had worked as a clerk previously . 
According to the bank , he was liable to summary dismissal but the bank 
took a lepient view and gave him three months salary in lieu of notice and 
dispensed with his services ag soon as the accounts in respect of the advances 
were adjusted . 


As to the preliminary point, the bank has contended that in this case there 
is no industrial dispute within tho meaning of Section 2 (k ) of the Industrial 
Disputes Act, as interpreted by us in former awards , and that , therefore , the 
Tribunal has no jurisdiction . It appears that after the termination of his 
Aervicus on 1st November 1947 he made an application to the Labour Com 

egioner , U . P , through the Secretary U . P . Bank Employeos Union , 
Kanpur, in which he made substantially the same allegations and the same 
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olaims ( except us to reinstuteinent) as have boen made before 
us . The U . P . Government by its order dated the 30th Novembor , 
1948 . referred this case us also some other cases for adjudication and a copy 
of this ordor was served on the Secretary of the Bank Ernployees Union , 
Kanpur. The Adjudicator similarly gave notice of hearing of the application 
to the President U . P . Employees Union , Kanpur . A strike notice was given 
in November , 1947 in connection with certain demands made by the workmen , 
one of which was regarding the case of this employee . All the cases were 
finally adjudicated upon on 5th January 1049 and the U . P . Covernment 
ordered the implementation of the award except in so far as it related to this 
employee . A copy of this order was also served on the Secretary of the U . P . 
Bank Employees Union , Kanpur. 

The U . P . Government on 12th September 1949 cancelled the adjudication 
order made on the application of this employee holding that he was not a 
workman as defined in the U . P . Industrial Disputes Act, 1947 And a copy 
of this order was also served on the Provincial Secretary of the U . P . Bank 
Employees Union . 

The employee on 3rd January 1950 requested the U . P . Government to 
revise the decision but the said Government by its order datod the 14th January 
1960 askod him to refer the case to this Tribunal, Thereupon this application . 
was made before us on 4th April , 1950 and was taken up by the U . P . Bank 
Employees Union . On these facts it is clear that the workmen took up the 
0480 of this employee from the time of the termination of his sorvices and as 
Auch it became an industrial dispute which could be adjudicated upon by us 
on the principle already enunciated by us . The bank s contention on the 
preliminary point , therefore, fails . 

Now coming to the merits of the case, it is not alleged by the bank that 
at the time of the termination of his services , any reasons were assigned or 
any explanations were called for. 

We find that on 30th April, 1946 , the bank called for an explanation from 
him as to why he concealed the fact of having served in the Bank for three 
months in 1948 , when he filled in the standard application . On 1st May , 1948 
he submitted an explanation Apparently this oxplanation was accepted by 
the bank and no steps were taken on that ground and he was allowed to 
continue in the service as before . We must, therefore , hold that if there was 
misconduct on his part on that account, it was condoned by the Bank . As to 
the ground of unauthorised advances which are alleged to have been made to 
4 Arms, vie ., ( 1) Laltaprasad & Co . ( 2 ) Rattan f Co. (3 ) S . D . Ganpat Dyal, 
(4 ) Associated Waste Co ., it appears the bank asked for an explanation and 
the employec glated that the ulvünce had been made with the knowledge 
And parmission of the manager of the Nayaganj Branch . The said Mandger , 
having denied the allegation , by a letter dated 3rd February , 1947, the bank 
called upon him to submit an explanation for making a false statement with 
regard to the advances . 


In the letter it was also stated , “ You had undortaken to adjust advances 
No . 1 and 2 by S1st January , 1947 and advance No 4 before 15th February . 
Please advise if advancos No 1 and 2 have been adjusted by now . The present 
position of all the four accounts should be advised to us " . On tho 7th February , 
1947 he submitted tho explanation as to the advances to Associated Waste 
Co . stating thut tlie Manager did not give the permission in writing to allow 
the advinces in question , but the chain of circumstances , namel ., izgung 
of cheque on the Reserve Bank of India and himself forwarding to the Imporial 
Bank of India for the credit of Government Account, and recominending to 
H . 0 . about the game for obtaining the sanction for a temporary period , and 
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the like, go to show that the transaction was made within his knowledge and 
congent" . He further stated that there was nothing to show that 
the Manager ever questioned or disapproved of the advancos having full 
knowledge about the H . 0 . sanction for a limit of Rs. 60 , 000 in the party s 
favour. With regard to the ther three accounts , he stated that the account 
of S . D . Ganpat Dyal had been adjusted on the previous day and that as 
regards Laltaprasad & Co , and Ratan & Co . ho was addressing the bank separute 
ly . No information has been given to us as to the state of the accounts of 
these firms. While submitting the explanation as above he stated that he 
would be in a position to clarify his position in the presence of the Manager 
of Nayaganj Branch . Ho assured the Head Office as to “ the satisfactory 
liquidation by the stipulated time" . Mr. Mehrotra on behalf of the employee 
has produced before us a photographic print of a letter addressed by the 
Manager to tho employee to show that the Manager was aware of these 
advances . No satisfactory explanation has been offered by the bank 
to meet this point. It has neither been shown by the bank if 
the employee was given an opportunity to clarify the position in the 
presence of the Manager as he suggested nor has it been sbown whether , if 
80 when , the advances were adjusted . In these circumstances it is impossible 
to come to the conclusion that the advances were unauthorised or that his 
services wore terminated as soon as they were realised . As to tho negligence 
of the employee in not carrying out the instructions in not obtaining the 
written consont of the parties to pay enhanced rate of interest against the 
advances , it appears that no explanation was asked from him nor as regards 
his alleged antecedents during the period of his service in the Hindusthan 
Commercial Bank , which are also stated to be grounds for termination of his 
services . His allegation that he was replaced by Sitaram Gogain , a relative 
of the Office Superintendent and that he was victimised out of " selfish motive 
and orgy of provincialisny and personal malice of the Manager " bus not been 
donied by tho bank in its written statement. On these facts we are inclined 
to hold that the employee s allegations may have a real basis and that the 
main churgc against him of having made unauthorised advances not having 
been established to our satisfaction , it would be proper to direct his re 
instatement in his proper grade and payment to him by the bank of a sum 
of Rs. 2 , 000 in full settlement of all his claim , including salary, allowances 
and increment up till the date the date of re- instatement. The re - instatement 
and payinent should be made within a month of the publication of this award . 
Asa Nand Narang : 

Fig Cilsa was taken up at Dehra Dun on 17th April 1950 . He was not 
present. We were of opinion that the Tribunal had no jurisdiction as he was 
- & clerk in the Udaipur State . By a letter addressed to the Secretary of the 

Tribunal le explained the reasons for his absence . We, thereupon , issued 
notice for healing his case again . He again did not appear . We adjourned 
the case and fixed tbe hearing along with other cases again . He did not 
appear . His application is rejected . 
Bhagwat Saran : 

He was a chowkidar and was dismissed on 7th July 1947 by the bank . 
The bank on its initiative offored to reinstate him but he refused to join unless 
he was paid the salary and allowances for the period during whivh he had 
remained unamployed . In any ovent the bank took him back in gervice and 
he is till now in service . On the date that he entered service he gave a letter 
in favour of the bank giving up all his claimg against it for his arrcars of salary 
and allowancos which he had claimod before . It has been alleged on bio 
behalf that this letter was obtained from him by force or under influence . 
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This allegation is denied by the bank. It is not necessary for us to decide the 
question having regard to the fact that the matter has now been amicably 
settled , the bank agreeing to pay Rs. 800 to him in full satiņfaction of all his 
claims. We direct that this amount shall be paid within i month of the 
publication of this award . 


M , L , Sharma : 

He resigned from the service of the bank on 21st April 1949 . By its . 
application mado on oth March 1950 , the U . P . Bank Employees Union 
demanded ( 1) payment to him of the Dearfood Allowance at 80 per cent of the 
salary from 1st January 1947 to 21st April 1949 and ( 2 ) payment of the amount 
due to him from 1st January 1949 to 21st April 1949 under the award granting 
interim elief. As both the demands relate merely to the implementation of 
previous awards, we do not think that we can deal with them and hence we. 
decline to give any direction . 


G . D . Chawla : 

The complaint in regard to this employee is as to stoppage of increments . 
and withholding of a certain part of the dearness allowance . His case is that 
he joined the firsice of the bank on 19th February 1948 and he got his yearly 
increments in the years 1944 , 1945 and 1940 , but his yearly increment was 
withheld from 1st April 1947 without any reason being assigned . After the 
partition he left Western Punjab and he reported at the head office at Dellii 
on 27th October 1947 where he had worked till 5th December 1947 . He was 
posted at Aligarh on 5th December 1947 and became entitled to the benefit of 
the U . P . award made by Mr. B . B , Singh . The bank withheld the incre 
ment due from 1st January 1948 under the said award and so he applied to 
Regional labour Commissioner in July 1949 , The Regional Labour Commis 
gioner ordered the payment or the arrears and the increments from 1st January 
1948 but the Bank refuged to pay. The bank further withheld the allowanco 
which he was entitled to under the said U . P . award as algo under the by -laws . 
of the bank . According to him the total amount of the dearness allowance 
due is Rs. 393 out of which he has withdrawn Rs. 112 / 8 / - leaving a balance 
of Rs . 280 / 8 / - due to him . The bank s case is that in December 1947, the 
post of Assistant Accountant hocame vacant at Aligarh where he was trang. 
ferred ; he was tien drawing a salary of Rs. 108 per mengum in the grade of 
Rs. 80 — 7 - - 150 . On his transfer to Aligarh his salary was raised from Rs. 108 . 
to Rs . 120 p . m . in the grade of Rs. 120 - 8 - 200 — 10 — 300 under the terms of 
Mr. B . B . Singh s award . His dearness allowance was also enhanced from 
Rs . 15 to Rs. 36 per mengem and he is not entitled to get any further incre 
ment from 1st January 1948 as claimed by him . The increment would be due 
only from 1st January 1949, i. o ., after the completion of one year s service . 
The dispute between the parties arises As regards the interpretation of the 
award of the U . P . Conciliaton Board . The question raised is whether , if 
an employee was already drawing the minimum or more prescribed by the 
award , his annual increment should accrue from the date on which it used to 
fall due in the past or from the 1st January 1948 . At page 23 of the printed 
award dealing with this question , the Bourd said , " This Award introduced a 
new grade for the employees with effect from 1st January , 1947. It gave 
them better grades and higher maxima. A new leaf was turned in their career 
on the 1st Janunry, 1947 and it is only fair that the futura increments of all 
those who claim the grades prescribed by Shri B . B , Singh should fall due from . 
1st January , 1948 . ” On this principle the employee claims that his next in . 
orement should be from 1st January 1948 whereas the bank contends that hav . 
ing been alrcadı placed in the grade in terms of Mr. B . B . Singh s award , his 
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salary in reasing from Rs. 108 to Rs. 120 and his tearmegah billowbroup from Reyn 
15 to Rs. 36 in December 1947, he could not be entitled to an increment as from 
løt January 1948 . We are unable to accept the contention of the bank . According 
to the award qucted above, in his case also " a new leaf would be turned on the 
1st January , 1948 even though he might have got an increment in December , 
1947. We hold accordingly , and direct the bank to pay the increment due to 
hinu fron 1st January 1948 

As regards the claim for the dearness allowance , the bank has not in its 
written statenent disputed the genuineness of the claim . Wo shall , there 
fore, direct the payinent of the sum of Rs. 280 -8 -0 claimed by him . All arrears 
due to him on the date of the publication of the award are directed to be paid 
within a month of such date . 

7 cases relating to 7 employees of the Bharat Bank were brought to the 
notice of this Tribunal by an application dated the 10th April 1950 There 
has been 110 good explanation in general of the delay in making this application . 
Shamlul t aid 

His services were dispensed with on the 2nd June 1949 in the following 
circumstances . He took 45 days leave up to November 18 , 1948 and since 
then remainad continuously on leave up to the 17th December 1948 when en 
order terininnting 118 services after serving one month s notice wex made by 
the bank . On his submitting a medical certificate however , the said order 
was revised and he was granted leuve up to the 17th January 1949. Subsequ 
ently the period of his leavo was extended up to the 1st February 1949. He 
again sent a representation whereupon the period was extended up to the end 
of February 1949 . Subsequently on his producing a medical certificate he was 
allowed further leave up to the 30th April. On the Srd May a telegram was 
received from Einn requesting that two months further leave should be granted . 
This was not followed by a letter confirming the telegram or by a medical certi 
ficate . He had by this timo exhausted all leave duo to him and had to re 
main on leave without pay with effect from tho 11th January 1949 . The bank 
waitodd for month and wrote to him on the 2nd June that he was cinsidered 
to have voluntarily vacated his post . The Union has now produced a certi 
ficate from a doctor showing that he was under his treatment till the end of 
March 1950 . That might explain the delay in making the present application 
Bo far as he is concerned . There is a rule in the banks (rule 5 ) to the effect 
that an employee romaining absent from duty without permission whether in 
continuation of leave already granted or otherwise is liable to dismissal. At 
least in view of this rule Vaid should havo supported his telegram by a medi. 
cal certificate after the Ard May 1949 . After such long leave had been granted 
by tho bank , a fact which shows that the bank could not have been preju 
diced against him , if the bank waited for one month after receipt of the tele 
grain and found that Vaid had neglected to take the ordinary prrcaution of 
confirming the telegram or sending a medical certificate , it cannot be said 
that the bank was not justified in terminating his services . Mr. Rastngi on 
behalf of the bank , however , has said that he has personal experience of Vaid s 
work , that he liked his work while he was on duty and that he would take 
him back into service as soon as there was & vacancy in the bank . He has 
agreed that Vaid should be taken back in the first vacancy that occurs . In 
view of this it does not appear that the Tribunal should give any directions in 
this case. 
Mannk Chand Madhok : 

His grievance is that as an assistant accountant holding a power of attorney 
he should have been given the pay of Rg. 120 per month according to the revjad 
scales introduced in November , 1948 , but that instead he had been getting the 
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ordinary pay of a olerk , dir ., Rs. 94 per month . He was a permanent assig 
tant accountant with a power of attorney on Rs. 87 per mouth at the Gujran 
wala branch which ceased functioning on the 9th August 1947 . He left Gujren 
wala on the 12th August and reached Jammu on the 18th August 1947. There 
after on account of breuches in the road he could not leave Jammu when Jammu 
was subsequently attacked by raiders . He was brought with the help of the 
Indian forces to Pathankot alin thence went to Amritsar in November 1947. 
There he learnt that the District Manager s office bad becn shifted to Delhi. 
He then went to Delhi, arriving there a few days later . On his reporting him 
self for duty he was sent to Chandni Chowk branch at Delhi on the 1st Decem 
ber 19.17 on his old pay, 07& .. Rs. 87 per month . In October 1948 he Lot an 
increment of Rs. 7 , so that his pay hecame Rs. 94 per month . Next month 
the scales of pay of accountuts and desistant accountanta holding powers of 
attorney were revised bringing up their starting salary to Rs . 120 per month . 
The bank s case is that when he did not report to duty either at the hend 
quarter s or at the District Manager s office at Amritsar as required by a notice 
published in the papers at the time, he was considered to have vacated his 
pont and his power of attorucy was cancelled so that he was reappointed as a 
clerk at the Chandni Chowk branch at Delhi. This does not , however , appear 
to be true because (1) Le was not appointed on the pay of a new entrant but 
on his last pas, 112 , Rs . 87 per inonth , ( 2 ) there is no remark Anywhere in big 
service record to the effect that he was a new entrant and (B ) his power of 
attorney could not be said to have beca cancelled because it was specifically 
cancelled by an order dated as late as the 9th May 1950 . There does not 
appear also to be any order stating that he was considered to have vacated his 
post . In view of these circumstances it appears that he remained a permanent 
assistant accountant holding a power of attorney and as such he would be en 
titled to Rs. 120 per month from November 1948 . We direct accordingly and 
also direct the projent of all arrears due to him up to the date of the publica 
tion of this award withun two pionths of such date . 
Bhiwuni Dutt Pant. IIe 118 at prosent no grievance . 
Ganga Ram : 
Brij Lal : 
Rcht Mal: 
Rayhunath Sahar 

All these are hundi-presenters working in the local branches at Delhi. Their 
grievanco is that they were originally getting soine allowance as cashiers but 
that on the 1st October 1948 when the dearness allowance was increased from 
Rs. 20 to Rs. 25 per month they were paid only Rs . 20 per lionth , 21. , Ps . 5 
less than the ( Ashiers It is , however , to be noted that the clerk s scale of 
p99 wluch applies to cashiers also vie ., Rs. 60 - 5 -- 100 does not apply to 
hundi-presenters their scole of pay being Rs. 35 - 1 - - 50 . All the clerks get 
Rs. 10 per inonth is Icoal Allowance and Rs. 25 as dearness allowance while 
bundi-presenters are pail Rs. 10 as loenl allowance and Rs. 20 as dearness 
allowance . It is true that the peons under our interim relief award Are getting 
Rs. 25 As pay and Rs. 25 As dcarness allowance . It has been contended that 
& hundi-presenter s work is very responsible and that there is no reason why 
they should he trented as belonging to a category lowor than that of clerks and 
cashiers. There is another class of mployees , viz . , draftries who are at present 
getting the sune deamiens Allowance us hundi-presenters . Their pay scale is 
Rs. 30 – 3 – 60 , that is , the muxinuin pay is higher than that of a hundi 
presenter und their increment is also more . Mr. Somesh Chandra on behalf 
of the Punjab National Bank ou being questioned also stated that in his bank 
daftries and hundi- presenters are on the same scale of pay which is less than 
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that applicable to clerks and cashiers . In view of all this evidence it does 
not appear that any cuso has been made out for increase of dearness allowance 
in the case of these four men . 

CALCUTTA NATIONAL BANK , LTD . 
Sukhdish Narain and Lala Babu Saxena : 

- The coinplaint was thint these two employees were retrenched in contraven 
tion of the Labour Commissioner s order , contained in his letter No . M . 5151/ I 
dated 17th / 23rd November 1948 . Mr. Kakar uppearing for the employees 
withdraws the cases and therefore no order Deed be made . 
Mithan Lal Ajatuola : 

This case has been brought before the Tribunal on an application by the U . P 
Bank Employees Union , Maithan , Agra, duted 6 . 4 .50. Agarwala joined the 
services of the bank in 1945 28 caglier and his sorvices were dispensed with as 
from 1 . 13 . 49 . It is alleged that the Manager of the bank wus " notoriously 
against his trade union activities and never granted him louvo ” , that he used 
to foel fevoriah daily from 22. 12 . 48 and applied many times for leave with 
medical certificates but that he was not grantod leave ; that one day when be 
was attending the office in a state of sickness he collapsed ; and that the cash 
was taken from him by the agent and “ in the state of unconsciousness & letter 
was got signed by the Manager of the brainch showing that there was a short 
Age of Rs . 300 in the cash on that date . He wus given no charge sheet und a 
letier was handed to him in which it was written that after proper enquiries 
the bank was satisfied that he was not a person who could be allowed to work 
in any ollice of any bank and his services were terminated with effect from 
1 . 3 ,49. 

Ele asks for reinstatement in his original post and payment of arrears of 
Balary and allowances . 

The bank s case is files follows . On 21st December 1948 he admitted by his 
letter that there was a shortage of Rs . 814 in the cash in hand ; in that letter 
he requested the bank to adjust the amount against his security deposit . The 
allegation that this letter was got signed while ho was in state of unconscious 
ness is false . The Manager l eported to the Bank s Secretary at Calcutta about 
the shortage. From 22nd December 1948 the employee did not attend nor 
did he send any application for leave but he continued to remain absent . On 
the 10th of February for the first time, he applied for two months leave from 
the first date of his absence , enclosing an Ayurvedic medicul practitioner s 
certificutu dutel 6th February 1049 . This application was received in the head 
office on 14th February 1940 , no previous Application having been made . Op 
23rd Fobruary 1949 he wrote a lettor offering to join the office and enclosing 
& inedical practition - r s certificate of fitness . But he was informed that big 
serviccs hnd bew ] dispensed with . The bank sent him a pay slip for bin salary 
up to 21st December 1940 and also another pay slip for interest duo to him on 
his deposit up to 31st December 1048 both of which he accepted without any 
protest He was also paid sulary up to the end of February 1949 and on 15th 
October 1949 he wus puid Rs. 549 / 10 / - being the balance due to him for the 
security deposit receipt for Rs. 1 ,000), which payments he accepted in full 
satisfaction of his claim without any deinur . The allegation that the Manager 
was against him is untrue . 

The letter which is alleged to have been written by the employee in a state 
of unconsciousness on 21st December 1948 has been produced before us by the 
bank It shows that he signed the letter and also put his initials at certain 
places where sonte lines huve been crossed out. It is impossible to hold that 
this letter was got signed when he was in a state of unconsciousness . We must , 
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therefore , accept tho position that he admitted shortage of Rs. 814 in the 
account on 218 . December 1948 . From the next day ho was absent and his 
cage is that he had been feeling feverish daily since 22nd December 1948 , and 
he applied frr leave with a medical certificato but that was not granted . The 
application made on 10th February 1949 supported by a medical certificate of 
& Vaid asking for two months leave from the date of his absence has been pro 
duced before us. If two months leave froni the date of bis absence had been 
granted he would have to join on the 23rd February 1949 . On the 23rd of 
February ho addressed a letter enclosing a certificate of fitness and reporting for 
duty. This lette : bas also been produced . On behalf of the bank it has been 
stated that he was then inforined that his services had been dispensed with . 

Mr. Bagai for the bank stated that his services were dispensed with not by 
reason of the shortage of Rs. 814 in the account but on account of his absence 
without leave which under the terms of agreement merited summary digmigdal. 
I that was so , we do not understand why , if the cashier was absent from 22nd 
December without leave , which must have been known to the authorities, his 
services should not have been dispenged with before or the fact of his absence 
without leave should not have been mentioned in the letter of 31st March 1949 
or why his services should have been terminated ils from 1st March 1949 . 
The letter of the 818t March 1949 is in these terms: 
" As after proper enquiry the banks is satisfied that Mr. Mithan Lal 

Agarwal is not a person who can be allowed to work in any office 
of any bank , the servicos of the said Mr. Mithan Lal Agarwal is 

hereby terminated with effect from the 1st day of March 1949 " . 
It appears from the statement of the bank that the U . P . Bank Employees 
Union addressed a letter to the bank complaining that no leave was granted 
to him . This letter was forwarded on 12th March 1949 by the Agra Manager 
to the head office. This letter has not been produced before us nor do we 
know what allogations were made therein . It seems to us very probable that 
the letter of the 31st, March 1949, couched in the language stated above , was 
gent by the bank as a result of the complaint made by the Union and that the 
bank was not prepared to commit itself as to the complaint that no leave had 
been granted . It, therefore , seems to us that applications for leave had been 
made before but that not getting any reply from the bank he put in an applica 
tion on record on the 10th February asking for two months leave from the 
22nd December when he fouud that he would be soon At to join . The bank s 
reason for the dismissal for absence without leave does not appear to be the 
true reason for termination of his service . We, therefore , are constrained to 
oome to the conclusion that neither the employee nor the bank have come with 
clean hands before us , and we feel that the ends of justice will be met if we 
make an order for reinstatement but without payment of arrears of galary and . 
allowances. We accordingly direct his reinstatement within one month of the 
publication of this award . 

CENTRAL BANK OF INDIA , LIMITED . 
Bishun Prasad , a sentry at the Hazratgauj branch of the bank at Lucknow 
was dismissed on the 4th April 1949 . The case against him is as follows. 
On the 18tli January 1949 he was on duty as sentry at the bank from 10 p . m . 
At about 10 -90 p . m . the Agent of the Lucknow branch , who stays on the 1st 
floor of the bank premises heard some noise in the lane adjoining the said 
premises . He came down to ascertain what the noise was. He saw one 
G . S . Migra, a cash book writer of the bank and one Omkar Nath , a chaprasi, 
sitting inside the bank , but he did not find the sentry Bishun Prasad on duty 
at his post near the gate . The Agent looked for him and found him sitting 
on a bench beside the counter where Misra was working covered up with & 
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blanket and fast asleep . The Agent called out to the gentry but as there was 
no response from him Omkar Nath shouted out whereupon the gentry awoke 
and came over to where the Agent wus . On the Agents enquiry if that was 
the way he was guarding the premises Bishun Prasad said that he had not 
been aloeping at all , He was told that three persons had found him sleeping 
but again be denied that he had been asleep . On the next day the Agent sent 
a memorandum to the Accountant to make cnquiry and call upon Bishua 
Prasad to show cause why disciplinary Action should not be taken against 
him . On the 20th January Bishun Prasad gave an explanation in writing 
saying that he had not been sleeping on the night of the 18th but that because 
of the cold and because he was feeling unwell be had been sitting on the 
bench covered up with his blanket instead of standing at the gate . While 
forwarding this explanation the Accountant reinarked that disciplinary Action 
should be taken against Bishun Prasad . Thereafter the Agent required Miera 
and Omkar Nath to submit their statements regarding the incident. Both 
stated that the sentry hud been asleep on the night of the 18th when the Agent 
had come down . On the 22nd January at the instance of the Agent the 
Accountant again gave an opportunity to the sentry to make a correct state 
ment but he adhered to the former statement. On the 2nd February 1940 
the Lucknow office wrote to the Labour Cominissioner of the United Provinces 
giving particulars of the case and requesting permission to dispense with Bishun 
Pragad s services. To this the Assistant Labour Commissioner replied on the 
14th February refusing permission to the dismissal of the sentry and suggesting 
that he might be given a warning On the 17th February Another letter was 
addressed to the Labour Commissioner by the bank on the subject. The 
Deputy Labour Cominiusioner Mr. Pant after going through the papers italited 
the bank permission to terminate the services of Bisbun Prasad . On the 22nd 
April 1949 the Lucknow branch received a letter from the Deputy Commissioner 
of Labour in which wens enclosed a copy of a represontation made by the Union 
and signed by one N . S . Khare as Secretary of the Union . 

The Union s case is that the sentry was not aslecp when the Agent camo 
down from the 1st floor because if that had been the case the Agent would have 
taken away his gun and that both Misra and Omkar Nath must be falsely 
supporting the case got up by the bank against Bishun Prasad . The Union 
also relies on the fact that the Assistant Labour Commissioner first refused to 
give sanction to the dismissal of the sentry . Of the two inon Misch ard Omkar 
Nath , Orkar Nath who was examined as witness before the Tribunal made 
the same statement that he had made to the Accountant batoro , vix , that 
Bishun Prasad was asleep at about 10 - 30 p . m . on tbe night in question and that 
be got up after he had shouted at him more than once . Tbe Union , however , 
has produced a writing purporting to be written by Omkar Nath and given to 
the Union wherein it has been stated that the statement given to the bank 
authorities by him was given under pressure and undue influence There is , 
however , the letter which was addresged by Mr. N . S . Khare , Secretary of the 
Union to the Labour Commissioner dated the 6th April 1949 to which reference 
has already been made and which seems to us to suggest that the bank s caso 
against Bighun Prasad cannot be entirely a got up one. Khare in that letter 
bas said : " At about 10 30 pm , the Agent residing upstairs) canle down and 
called the sentry on duty . Oinkar Nath , a pcon of the office perchance also 
happened to be there who hinted the sentry of the arrival of tho Agent , but in 
the meantime the Agent repeated his call and the sentry immediately got up . " 
The words " hinted the sentry " , " the Agent repeated his call " and the sentry 
immediately got up suggest that the sentry could not have been wide awake. 
It was necessary for Omkar Nath to inform him or hint to him and the Agent 
himself found it rcressary to repeat his call with the resu t that the s tory 

got up " , or was awakened . It is not denied that he was found oy the Agent : 
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sitting in the bank premises. If he was indisposed and thus unable to dis 
charge the duties of a sentry in a proper manner by sitting or stunding near 
the gate of the bank it was his duty to inforrn the bank previously of his in 
ability to discharge his duty , in which case probably the bank would have been 
able to appoint in his stead another sentry for the night. The papers of this 
Case suggest no reason why the Agent should be concerned in fabricating the 
false cage against the sentry . It has been contended that in such a case the 
sentry s gun would have been taken away but the Agent has stated that this 
practice is resorted to when there is nobody else present to give evidence against 
the sentry . In this case two other men wore present who could confirm what 
the Agent had seen with his own eyes . It was the Accountant in this caso 
who first suggested that disciplinary action should be taken against Bishun 
Prasad . In the letter that was addressed by the bank to the Deputy Labour 
Commissioner on the 28th April 1949 the facts of this case have been elaborately 
get out on A perusal of which the said officer granted permission to terminate 
Bishun Prusod s services . In that letter the Agont referred to similar cases 
in the past in which the offenders had been pardoned " because the sentries 
admitted their faults and gave ussurances of never committing such mistakes . " 

As to this case he said “ In the present case I only wanted B . Prasad to adinit 
his fault and give me in writing that he would be mole vigilant while on duty in 
future ; but his bo- called well -wishers gave him wrong advice and he very 
impudently continued denying the charge that he wils found sleeping ." It 
seems to us that Bishun Prasad has been guilty of scrious dereliction of duty 
in not being at the gate wide awake and also in fnisely denying that he had 
been asleep . As we have already pointed out Khore s letter leaves little 
doubt that Bishun Prasad could not have been fully awake . If he had told 
the truth to the Agent he might not have been dismissed but his telling & 

falsehoold repeatedly aggravated the case and the Agent found no course left 
to him but to termiuate his services. This does not appear to us a case of 
victimization . 


Staff of Aligarh Branch to : alleged reduction in the increments : 


15 employees of the Aligarh branch of the Central Bank of India have 
applied to this Tribunal stating that the annual increment in their pay scale 
which was Rs. 5 per year before the enforcement of Mr. B . B . Singh s award 
has now been wrongfully reduced to Rs. 4 por year . This application has been 
received as late as the 14th April 1950. The former scale which applied to 
these men was Rs . 35 - -5 -- 80 Under Mr. B . B . Singh s award which was 
made on the 11th March , 1947 the scale laid down was Rs. 10 - 4 - 100 - E B . - - 
5 - 150 . Tho U . P . Government on the 15th March , 1947 pagsod an order 
directing the said award to be binding on the employers and employees con 
cerned for a period of six months in the first instance and thereafter for such 
period us might be prescribed by the said Governmont. On the 31st May , 
1947 the Government of the U , Þ . passed another order regarding the said 
award in which they said , " The scales of pay prescribed by the Adjudicator 
under issue No. 2 of the award being the minimum permissible , if any employee 
has been in receipt of a higher salurly or a salary in a better (1 o . with H higher 
-starting point , a higher rate of increment or a higher maximum ) and / or allowances 
prior to the enforcement of the said award , thon he shall continue to draw 
the higher salary or get the benefit of the better grade and of the allowance 
or allowances atoresaid . " The applicants in this case rely on this order and 
content that though now a higher starting point has been granted they are 
entitled to the higher rate of increment prevailing before the award came 
into force . This matter, however , was one of the subjects on which the Concilia 
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tion Board appointed by the U . P . Government with regard to this award had to . 
give their decision . The decision of the Chairman of the said Board W & S As 
follows : " If in any bank an employee covered by his award , es herein 
clarified , was in the receipt of higher pay or allowances than that prescribed 
by Mr. B . B . Singh , he would continue to receive at his option the higher 
pay or allowances whether he was permanent or temporary . But I want to 
make it clear that the principles mentioned abovo are applicable only to an 
individual ternt of employment taken as a whole and it is not open to an 
employee to split it up and accept one part of it which is advantageous to bim 
and reject that which is disadvantageous. Thus, if in any bank the annual. 
increment in the scale of pay in force before the Award was higher than thath 
prescribed by the Award , but the maximum or minimum or both in the said 
soale were lower than that prescribed by Mr. B . B . Singh , it would not be . 
permissiblo for an employee to claim the annual increments of the old scale 
and the maximuin or minimum or both of Mr. B . B . Singh s Award . In short, 
an individual term of employment should be taken 48 & whole and not piece 
meal and it is opon to an employee to elect that individual term as a whole 
As in force immediately before the Award or as prescribed by the Award . " 
The decisions of the Conciliation Board were enforced subsequently by an 
order of the U , P . Government dated the 18th April 1949 . The said decision . 
is described in the said order as “ the Award of the Conciliation Board " . 
Under section 6 of Ordinance VI of 1949 (now replaced by Aot LIV of 1949 ) 
" whero any award or decision has been made in respect of any industrial 
dispute concerning any banking or insurance company by any Tribunal CT 
other authority constituted or appointed by a provincial Government, or any 
officer or authority subordinate to suoh Government , then the Central Govern 
ment may , notwithstanding that the said award or decision is in force , by 
order in writing refer under Section 10 of the said Act the dispute or any 
of the matters in dispute to an industrial tribunal constituted under the said 
Aot for readjudication . " In this case no such reforence for readjudication has 
been made by the Central Government. We do not , therefore , think that 
this Tribunal has jurisdiction in the matter , the decision which is at presenti , 
enforced being Mr. B . B . Singh s awurd as clarified or interpretated by the 
Conciliation Board of the U . P . The bank has no objoction if any employee 
elects to go back to his old pay which entitles him to get a higher increment 
than under the scales laid down by Mr. B . B . Singh s award . 
Khushal Chand Taneja : 

He was a godown keeper in the city of Multan but after the partition of 
India and the consequent communal disturbances came away from 
mune deturbance came away from pakiet.com 

Pakistan 
to India and has lost his job . He now wants refund of his security deposit 
of Rs. 500 with interest and the amount lying at his credit on account of the 
provident fund with the bank . He was employed by a guarantee broker , 
Lala Bal Krishan Chopra and his salary was paid by the guarantee broker , 
the bank crediting him with the umount paid subject to a limit of Rs, 50 
per month . In 1940 Chopra exchanged his place as the guaranteu broker with 
Diwan Brothors . The charge against Taneja is that he delivered certain stocks 
from his godown without receiving payment therefore which stood in the 
account of one Udini Ram Jit Ram and Pioncer Soap Works thus causing 
& loss to the Bank . It is alleged that he also left without handing over the 
keys of the godown to anybody . As to the deposit ajount the Diwan Bros . 
wroto a lctler to Taneja on the 14th September 1949 in which they said that 
they had discharged all the receipts and a copy of tho letter was being sent 
to the Bank . The deposit of Rs. 500 with interest of Rs. 12 / 0 / - was roceived 
by the Amritsar branch on 12th August 1948 , the security amount being still 
with the bank . Mr. Wadia , Agent of the bank agrees to correspond with the 
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Amritsar branch on a copy of the letter of the 14th September being supplied 
to him and on his being satisfied that the deposit receipt has been actually 
discharged as seems to have been stated by Diwan Brothers in their letter 
to Taneja . This being the position , we do not think any orders on this point 
are necessary . As to the provident fund , under the rules Taneja has not yet 
become ontitled to bank s contribution . As regards his own contribution the 
bank insists on the production of a certificate from his guarantee broker to 
the effoct that his work had been found satisfactory and that he is not guilty 
of any fraud or misconduct resulting in a loss to the bank . It does not appear, 
however , that the provident fund is liable to be attached or to be get off againgt 
any clairns which the bank may hold against Taneja and no rules have been 
shown to us by the bank which may be said to justify the condition insisted 
upon . The provident fund is the subject of a trust and we suggest that in this 
case the bank should recommend to the trustees to pay Taneja s oontribution 
to the fund to him as early as possible. 

CENTRAL CALOUTTA BANK , LTD . 
- Jogoshwar Prasad : 

The bank has suspended payment and the High Court of Caloutta hae 
. appointed an Official Receiver by an order dated 12th December 1949 . The 
Court has taken possession of the bank s assets . In the circumstances we 
make no order , 

GADODIA BANK LTD . 
Amarnath Tandon : 

On 18th December 1949 Tandon submitted to this Tribunal & statement 
of his case complaining that he was wrongfully dismissed from service, as 
Manager of the Luoknow branch of the bank . His case was taken up by the 
U . P . Bank Employees Union , Kanpur, on B1st March 1950 . 

But something had happened before these dates , and it is highly relevant 
for our present purposes . Tandon s case had been referred by the U . P . Gov 
vernment to Lt. -Col. Tewari as adjudicator on 18th February 1949. The issue 
formulated in the order of reference W & S 88 follows : 
“ Whether Shri Amarnath Tandon of the Gadodia Bank , Lucknow , was 

wrongfully dismissed ? If so to what relief, if any , is he entitled 


ember 1942at he was Wank . His carch 1950 . 


to . 


The adjudicator decided by his award dated 23rd April 1949 that Tandon was 
not & workman but a manager and that his case was hence boyond the scope 
of the Industrial Disputes Acts , Central as well as Provincial. He held that 
sthe employee was not entitled to claim any relief under the Act under which 
the reference was inade. This award way published by the U . P . Government 
under a notification dated 13th August 1949 and it was stated there that it 
wag to be in force for a period of six months from the date of publication and 
for such longer period as might be prescribed from time to time. 


The Ordinance of the Central Government declaring that proceedings 
pending before adjudicators or Tribunals relating to Bank emplovees would 
abate was passed on 80th April 1949 . 


The proceedings before the adjudicator terminated on the date of his award . 
vix . 23rd April 1949. There is no section in the U . P . Industrial Disputos 
Act ( Act XXVIIT of 1947) corresponding to scotion 20 sub - claugo (3 ) of the 
Industrial Disputes Act (Contral) under which it is provided that the proceed 
ings are to be deemed pending till publication of the award . 
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Ou the date of the Ordinance by the Governor General there were no pending 
proceedings relating to Tandon . The award of Lt.-Col . Tewari became final, 
whether he decided rightly or wrongly . Flis finding that Tandon was 1100 en 
titled to any relief cannot now be re-opened or re -agitated before a different 
Tribunal. This Tribunal is not sitting in appeal judgment over the adjudica 
tor s award . 
For these reasons, the employee cannot get any relief at our hands. 

HIND BANK , LTD . 
Application under Section 38 of the Industrial Disputes dot , 1947 
The Hind Bunk ltd ., made an application on 11th May 1950 to this Tribunal 
Tunder section 3: of the Industrial Disputes Act for permission to retrench 
certain réinberg of its staff at Jamnagar , Ajmer and Agra . Notice of this 
application was given to the employees and it was posted for heuring at 
Mussoorie on the 7th Junc 1950 . One of the representatives of the employees 
has appeared here in pursuance of the notice . 

The bank , however, wrote to the Tribunal on the 30th May requesting us 
ito hold its application in abeyance as it had (lecided to await our main award , 

It has also gi: en ari Ashurance that in the meantime status quo ante will be 
maintained in accordance with the undertaking given previously . There is , 
therefore , no need for us to give any directions in this case . 

HINDUSTAN COMMERCIAL BANK , LTD . 
B . N . Khanna : 

He was ernployed in the Allahabad branch of the bank as a head cabbier under 
- the treasurer . His complaints are ( 1 ) that his designation had been changed 
to that of & cashier and ( 2 ) that before the U . P . Conciliation Board s award he 
was getting Rs. 72 es salary in the grade of Rs . 60m5 0 - E . B . - - 7-- -180 and 
• since that awurd came into force his increment has been reduced from Rs. 6 
to Rs. 4 as under that award . 

He now demands that his designation should be maintained and that he 
should be put in the grade for head clerks , supervisors or clerks - in - charge 28 
under the U . P . award and that he should be paid the increment of Rs. 0 AB 
prevailed in the bank s grade instead of Rs. 4 as under the said award . 

As to the question of designation Sbri U . S . Mehrotra for the bank agrees 
to restore his designation as head cashier from the date that he was called a 
cashier . As to liis demuild for being put in the grade of head clerk , supervisor 
and departinental in - charge as under the U . P . Award , the U . P . award har 
mentioned nothing about the grade of salary of a head cashier working under 
a treasurer and this Tribunal has to consider that question in its final award , 
At this stage , therefore , we are not prepared to give uny directions regarding it , 

As to his demand for Rs. 6 as increment under the grade prevalent in the 
bank , Mr. U . S . Mehrotra on behalf of the bank has contended that he is 1100 
entitled to that rate of increment because as required in the Govertiment order 
No. 1912 (ST ) / XVIII - 142 (ST) / 48 , dated the 18th April 1949 be did not exercise 
his option in favour of the bank s grade as he was required to do within two 
inonths of the publication of the award . Mr. J . N . Mehrotra for the einployee 
contends that the hank was required to comply with the recommendations of 
the Bonrl and As such , it was the hank s duty to ask the emplovers whether 
they woulil flereise their option , upon which only an employee could crerciſe 
his option . We are inclined not to accept this contention . As hela hy us 
in the Case of the staff of the Aligarh branch of the Central Bank of India , po 
employee Weis entitled to be put on the new scale of pay and retain the old 
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the dute orappard would such informi 


Bcale of increments , Besides , there was no obligation cast on the Dunk to re 
quest the employees to exorcige their option . We are not, therefore , prepared 
to allow this part of the demand . 
Bojai Singh Kapoor & 4 others : 

Thoir deinand is for implementation of the award of Mr. B . B . Singh . It 
is alleged that there were several other people who were working at Data who 
got the hcnefit of the said award while they did not. Mr. U . S . Mehrotre for 
the bank states that these people wero transferred from the U . P . when tho sward 
was in vperation and they had already got its benefit . The bank is , however , 
making enquiries as to when the state of Datia has been merged in the Indian 
Union and agrees that as soon as such information is available the provisions 
of Mr. B . B . Singh s award would be made applicable to these employees with 
effect from the dute of the merger, Mr. J , N , Mehrotra for the employees agrees - 
with the suggestions ; 80 no direction from us is necessary . 
Brij Lal Rawat : 

Nis case is as follows : He entered the services of the bank as a godown 
keeper at the Harpalpur branch on the 17th of August 1944 and he was promot 
ed to the position of a clerk in charge of the Chirgaon branch on a salary of 
Rs. 100 plus Rs. 80 as dearnesg allowance . Tho Chirgaon branch having been 
olosed he was transferred to the Datia branch as a senior clerk where the award 
of the U . P . Conciliation Board did not apply . Therefore , his salary was rea 
duced froin Rs. 100 to Rs. 60 and his dearness allowance from Rs. 90 to Rs. 20 . 
After he had worked ut Datia for three monthy he was again promoted to the 
position of officer in charge nt Harpalpur branch but his former salary was not 
restored . He represented his case to the authorities but they paid no heed 
and , therefore , he made an application to this Tribunal. Thereupon he was 
degraded as the second man at the Dntia branch . In course of the argument 
in the case of Bejai Singh and others Mr. U . S . Mehrotra for the bank stated 
that emplosees who got the benefit of the U . P . uward were not deprived of it 
by reason of their transfer to places where the award did not apply . That being 
80 we do not see any reason why this employee s salary and dearnes , allowance 
should have been l educed . We, therefore, direct that he shall be puid his 
salary throughout according to the scala laid down in the award and that the 
arrears due to him up to the date of the publication of this award shall be paid 
within two months of such date . 
D . D . Banerii 
Dhruv kumar : 
P . N . Srivastava : 
Vikramaditya Roy : 

D D 3 :11erji was a clerk iu tho Kanpur heart office having been appoint 
ed on 18th March 1948 . He was retrenched on 11th May 1949 . 

Dhrio Kurnar of Alluhabad branch was appointed on 20th April 1948 and 
retrenched on 12th May 1940 . 

PN. Srivastava rf the Kanpur heud office was appointed as clerk on 16th 
March 1948 and retrenched on 13th May 1949 

Vikramuditya Roy of Allahnbnd bunch was appointed ny clerk on 10th 
March 1947 nd retrenched on 12th May 1949 . 

These retrenchmenty took place by reason of the general retrenchmen “ vande 
in those places The only alguiment that wils utanced Wits us to the pril ciple 
on which retrichments should he made whether the pell?c !ple that the last 
man is to go first should be applied with reference to the bik is 11 Trhole or it 
should be applier provinrewine or iu ADV other manner For the bank it has 
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been stated that by reagon of the existing Government order a transfer outside 
Uttar Pradesh was not possible without the permission of the Labour Commig 
sioner , so that there were hurplus hend , in ( 1. P . And they had to be retrenched . 
Now by region of some vacancies occuring the bank bus addressed letters offer 
ing employment to those employees . It is , therofore , not necessary for us to 
decide the question of principle as above . We merely direct that the employees 
concerned shall be reinstated so that there may not be any breuk in their 
services (the period of their unemployment being treated as one of leave with 
out pey ) and that the reinstatement shall be made within 15 days of the publi. 
cation of the award . 
Hom Chandra l ant : 

His case was referred to us by the Central Government s order No. LR -2 (238 )/ 
II dated the 12th October 1949 . He was appointed clerk in the Hindustan 
Commercial Bank , Naini Tal branch , in 1948 and confirmed in the bank s 
service in 1947 . He became Secretary of the U . P . Bank Employees Union , 
Nmini Tal bianch , in the year 1946 and he wlleges that on account of his trade 
union activities he was in the bad books of the bank authorities who at Arst 
asked him to resign from the post of Secretary but he heving declined various 
steps were taken against him by the management to get him involved in trouble . 
It is not nercayary for us to consider the truth or otherwise of these allegationg 
because we find that the sub -agent of the bank wrote a letter to the employeo 
on the 20th March 1943 in which it was stated : “ We are sorry to inform you 
that you have volautarily ceased to be on our pay roll since the 29th Junuary 
1948 because from that date you absented yourself from duty without any inti 
mation to us . Mr. U . S Mehrotra on beball of the bank states that he was 
Absent on the 30th January and the next three days being holidays be started 
doing his work from the 3rd February . The statement of Mr, Mehrotra that 
he wus paid his salary for the month of January and February has not bien 
controverted . Therefore , the ground for his dismissal that be censed to be 
on the pay roll since the 29th January does not appear to be correct . In these 
circumstances it seems to us necessary that we should direct his reinstatement . 
It was , however , brought to our notice that Pant had been able to secure an 
other employment elsewhere . The said employment, however , appears to be 
of a temporary nature . Thus it is clear that he has not remained unemployed 
since the date of his discharge on the 20th March 1948 . We, therefore , direct 
that the bank shall reinstate him with effect from that date and pay him his 
salary and allowances for six months from the said date , treating the rest of 
the period upto the date of publication of this award as loave without pay . 
We also direct that the reinstatement and the payment of arrears of salary and 
allowances shall be made within one month of the publication of this award . 
J. N . Chaturvedi : 

J . N . Chaturvedi, a clerk in the head office of the Hindustan Commercial 
Bank at Kanpur , His case is that he accepted the bank s grade starting with a 
salary of NB. 60 and a yearly increment of Ns. so that his Balury in Septem 
ber 1948 became Rs. 66 and the further yearly increments being added his 
salary in September 1949 would be Rs 84 . The Bank granted him an incre . 
ment of R8, 8 first in October 1946 and then again in January 1947, since when 
his year of service began to be caluculated from January instead of October 
every year, with the result that he was deprived of three months increments 
of Rs. 0 each every year for three years , the total amount he lost wos Rs. 54 . 
Thə parties have agreed that henceforth his yoor will commence on the 1st 
January and that his goJary in October 1950 would be Rs. 90 , his logs of 
Rs. 54 being made up by the bank . He would be getting his yearly increnent 
of Rs. 6 from 1st January 1951 and at that rate for every succeeding year as 
provided for ir his grade . We direct that the bank shall pay Rs. 54 to the 
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imployee within 15 days of the publication of this award , and that the agree 
inent shall be given effect to . 
Manoharlal meuari : 

His case is that he was a relieving officer for sub -agents , scoountants etc ., 
that on 10th September 1947 his services were terminated on the ground of 
pecuniary embarrassment and for disobedience and this was done without any 
explanation having been called for from him . He claims reinstatement with 
effect from 10th September 1947 , his salary for the period of unemployment ils 
Also Rs. 10 , 000 for damages . The bank s ouse is as follows. Apart from the 
question that he is not a workman and as such the Tribunal has 10 jurisdic 
tion , he was in the habit of drawing unauthorised moneys from the bank while 
ucting as gub - agent at the Kalpi Road branch of the bank. Fle withdrew 
Rs. 30 from the bank for an alleged conveyance allowance. An explanation 
was called for from him on the 11th August 1947 and on the 12th August he 
submitted an explai ation in which he expressed regret for his conduct, The 
bank warned hini and excused him for the unauthorised withdrawal. Soine 
time in August 1947 the bank received an order from the judge of the Siball 
Causes Court , Kanpur , ordering it to attach a sum of Rs . 27 - 8 - 0 per month 
from his salary for satisfaction of a decree for Rs. 124 which had been obtained 
by a creditor against him . By its circular No. 2 of 1945 issued to all employees 
the bank bed expressly forbidden them from borrowing moneyo or in any way 
placing themselves under peouniary obligations of private individuals . Un 16th 
September 1947, the bank received a letter from one Mr. Amolak Ram Mehra 
a constituent of the bank , to the effect that he had borrowed a sum of Rs. 200 
from bim . On 10th September 1947 , the senior clerk of the Fahimabad 
(Kanpur) branch of the bank went on leave and the bank ordered the employee 
on 10th September 1947 to go and work in place of the senior clerk at the said 
branch during the ternporary absence of the permanent incumbent ; but he was 
not prepared to obey the said order but stated ju his letter of the same date that 
he might be dismissed if the bank did not require his services . In these 
circumstances his services were terminated . 

We find , however, that Tewari s application was made by him directly to 
the Tribunal on the 20th March 1950 without the intervention of the union and 
that the notice of hearing was issued to him and not to the union . The union 
merely appeared at the hearing and argued his case on the 5th June 1950 . This 
cannot mean that the union raised the dispute ; it would be only if it had done 
so at a date not later than the 19th June 1940 that the dispute would have been 
an industrial dispute cognisable by us . We have no jurisdiction over the dis 
pute which is between Towari and his employers and cannot , therefore , give 
any directions in this case , 
R . N . Guha : 
Chandra Sokhar Agnihotri : 

In these two cases the demand is for the rate of increment prevalent in the 
bank socording to the old grade as in the case of B . N . Khanna dealt with 
Above . They also did not exercise their option in time. They applied to the 
Labour Commissioner who also took the view that as they did not exercise 
their option in time they were debarred from the benefits of the old grades 
prevalent in the bank. We give no direction , 
Shitala Prasad : 

He was appointod in the year 1944 and promoted to the post of an officer -in 
charge in 1947. He was retrenched on 11th May 1949 as the Sitapur brunch 
in which he was working was closed and he was the junior most inan in his cadre 
within the district , 


boleh meny 


1 


WA . 1d . Vert I ., ALJU i 


in 


It is urged on his behulf that it was owing to & wrong policy pursued by 
the bank that the rotrenchinent became necessary . It was also contended that 
whən retrenchment becomes necessary all the establishment in the head office 
und branches should be takeli 114 tl whole and not merely the particular branch 
OP district A third argument that was advancorl way that if this employee 
was to be retrenched he should huye been asked it he would revort us a clerk . 
It was finally pointed out thut others who were injor in service were retained 
in service without being retrenched 

We cannot agree thut it is an invariable principle that when retrenchment 
becomes inevitable the whole establishment under a bank should be taken into 
account and the juniorinost so determined should be asked to go. Such pro 
cedure would lead to grave dislocation of work ; for instance , there may be 
a juniormost inan serving in a distant branch at Madras and if he is to go be 
cause retrenchment has become inevitable { man serving in U . P , who is Aenior 
to him would bave to be went to Madras to take the retrenched clerk s place . 
Even tho employees would not welcome such a step . The question whether 
the polioy pursued by the bank is proper and has resulted in needless retrench 
ment is a wide one and we do not feel called upon to discuss or consider it 
when we are considering individual cases and not what inay be termed mass 
retrenchment. Then again , the argument thut Shitala Prasad should have 
been asked if he would revert as clerk before he was retrenched appears to us 
to be unsound . Having taken the benefits of the promotion he cannot again 
claim & right of going back to his original place because an unexpected con 
tingency arises To allow him to do A0 would be to deal harshly with another 
omploysa The only instance cited by the employee of a junior having been 
kept on is that of Mr K . N . Mehrotru who was appointed on 10th June 1946 
two years later than the supplicant . But the bank points out that Mehrotra 
Wis transferred to tho Lakhimpur puy office on 28th May 1947 as officer -in 
charge and when the office was closed on 28th February 1949 he consented to 
go to Muzaffarpur sub -branch As a sub -agent but he had to remain in the pay 
office for some time longer to settle the pending matters . His transfer took 
etfect from 23rd May 1949 11 other words , tho hank says that he had been 
marked for posting at the Muzaffarpur sub -branch before the applicant wag 
retrenched in May . This explanation for retaining Mr. Mehrotry thouge bo 
was junior , does not appear to be very satisfactory . But we have no materials 
to enable is to say that it is untruc or untenable . 

We are hence unable to help the applicant any more than by inaking a 
recommendation to the bank that he should be re - employed an officer -in - charge 
as soon is a suitable vucaney occurs . 
Sivaram Sunny 

This ( fhe stands on the same footing as Shitula Prasad s case except that 
he was an accountunt when he was retrenched . Here again the complaint is 
that Mr. K N . Mehrotra who was junior to the applicant was favorably dealt 
with by boing transferred outside U . P . before the retrenchment was brought 
into effect. The bank s answer to this allegation is that a seniority list could 
be prepared only with reference to the staff in the U . P . in each category and 
that the employees who had been transferred outside U . P . could not be in 
cluded . Tho complaint of the omployee is that the transfer was u trick to 
retain favoured men and to got rid of the unwanted . There is , however, nothing 
said as to why tbo bank authorities should have resorted to any such device 
and there is nothing to show that this employee and Shitala Prasad were go 
dealt with becauso of their trade union or other activities which were distaste 
ful to the bank . We are thus not able to hay that this is a case of victimization . 
Every case of retrenchment does not full within the scope of the jurisdiction of 
this Tribunal. 
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We Diake no orter in this case except the recommendation that we huve 
made in Shitala Prasad s case that he must be taken by the bank at the curliest 
opportunity . 
Shri Ram Jairath : 

This employee was a sub - agent in the Meerut branch of the bank when bis 
services were terminated on the 1st September 1947. He had resigned his 
post previously on 10th January 1947 but the head office did not accept the 
resignation . He complains against his discharge or dismissal. 

In reply the bank points out that his work as sub -agent was mostly unsatis 
factory . He made several unauthorised advances far in excess of the discre 
tionary powers vested in him and the explanations given by him from time to 
time for such advances were lame in the extreme. When he had no powers 
to advance more than Rs . 25 , 000 against the pledge of goods he advanced to 
two parties guing to the extent of Rs. 1,68 , 000 und Rs. 4 , 56 ,000 respectively . 
He was threatened with dismissal oven then but on the insurance that he would 
get the unauthorised advances adjusted , disciplinary action was deterrød . Tlie 
hank had eventually to file & suit in one of the cuses and the amount bas not 
yet been realised in full . His work was adversely reported on by the bank s 
treasurers At Meerut and other places . It was under these circumstances that 
his services were terminated after paying him one month s salary in lieu of 
notice . The bank states that as a matter of fact Shri Jairath has been leniently 
dealt with . 

The letters that passed between the bank and the employee in his capacity 
As sub - ageut at Mecrut leave no room for doubt that his work was highly un 
satisfactory . He was making advances in excegs of his powers and when he 
was asked to explain he said that the customers were well -to -do men and that 
the unauthorised advances had been made to get more business . It was pointed 
out to him in the bank s letter dated 14th December 1946 that he had advanced 
& sum of Rs. 2 , 88 ,000 to a party named Messrs, Shri Kishandas Mehboob Singh 
against security of food graius , far in excess of his powers and his only answer 
was that he could not submit the proposal to the bank earlier owing to delay 
on the part of the treasurer or due to want of staff In their letter dated 91st 
Decernber 1946 the bank said very definitely that us two heavy accounts of 
customers still remained unsettled they would have to remove him from the 
office if the accounts were not regularised strictly in terms of his promise to 
manager . The postponement of disciplinary action against him because of the 
assurance given by him is referred to in a letter of the 30th Docember , The 
accounts maintained at the Meerut branch wore impugned as falso by the 
defendents in the suit filed by the bank . 

On the facts stated , which emerge from the correspondence , there is no 
difficulty in appreciating the position taken on behalf of the bunk that this 
employee was dealt with leniently by being discharged instead of being dis 
Inissed . It is truo that no charge was framed against him bofore the step was 
taken but it is clear that lie was made aware of what was wrong with him and 
was even told that he would be dismissed . We are not prepared to interfere . 
Asha Ram Shukla : 

The employee complains that though he had been working as a record 
keeper besides discharging his duties as a daftary he has been paid the salary 
of an ordinary peon . He wants that he should be treated as daftary - cum - clerk 
within the scope of the decision of the U . P . Conciliation Board ( Igaue No . 29 
at page 18 of the printed book ) . The bank denies that he has been discharging 
any duties other than those of a daftary . This , however, is not a cage of 
allegations on the one hand met by counter -allegations on the other . We have 
pot before us the recommendation of the Labour Commissioner , U . P . who went 
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hieve that to pay thing to work this play eterup 


through this question and found that Shukla should be paid the salary of a clerk 
as he was discharging the duties mostly pertaining to the office of a clerk . This 
recommendation wily based upon a report made by Labour Inspector on enquiry . 
On behalf of the bank it is stated that the Labour Inspector made an exparto 
enquiry and did not give them notice of the saine . This may be true , but 

lill the banh has not satisfied us that the report of the Labour Inspector was 
wrong and in therefore not reliable. 

We accept the position that he has been discharging duties of a clork also 
and hold that he should be deemed to be within the catogory of duftary - gum 
clerk dealt with in the Conciliation Board s award and we direct that he shall 
be paid accordingly . 

The employee claims sulary from 1st January 1947 on the basis that he was 
discharging clerical duties in addition to his usual duties from that date. But we 
have no data in support of this . The Labour Inspector merely states that 
he was discharging the duties of a record keeper cum daftary when he held 
his enquiry Under the circumstances we think that it would be proper for 
the bank to pay him the salary of a daftary -cum -clerk from 1 - 1 - 49 till such 
time as he continues to work as suoh and we direct accordingly . We further 
direct that the past arrears of his pay , etc ., upto the date of the publication 
of this award shall be paid to him within two months of such date . 

The employer asks to be confirmed as a clerk . In the absence of relevant 
data on this question we are unable to give any such direction . We leave 
it to the bank to consider whether having regard to the period during which 
he has worked as a daftary - cum - clerk he should be confirmed in the grade 
of clerk 
Lachman Swarup : 

He was appointed assistant cashier in the Moerut city brunch on 1- 3 -46 
ared with proinoted to the poet of kend cashier in the same ofiço on oth lgust 
I : 16 TI. Will me working under what is hnown as the treasurer system . It the time 
of his appointrrient the trcagurer wag Lala Kaghubir Sarau Kausal. Towards the 
end of January 1947 he was replaced by Lala Bishalchand Jain B . A , LL . B ., 
Special Magistrate . When he took over charge the manager told him that 
Lachman Swarup was absolutoly incapable of handling the responsibilities 
and duties of a head cashier " . The new treasuror mado inquiries from certain 
parties and, according to him , they corroborated the manager s statement. 
On 17 - 2 -47 the treasurer wrote to the sub -agent of the branch that he would 
not like to continue his guorantee for Lachman Swamp, who had failed to 
produce l espectable person willing to stand personal seourity for him , & 
procedure which appears to have been introduced by the new treasurer . The 
treasurer proposod to promote the assistant cashier to the post of head cashier 
and to fill the post of the assistant cashier by bringing the assistant cashier at 
Saharanpur branch . 


The sub - agent appears to have communicated these proposals to tho head 
office and on 5th March 1947 the establishment superintendent of that office 
said that there was no objection to them , but neked what was proposed about 
Lachman Swarup , " whether or not his services would be utilised elsewhere " . 
On Ilth March 1947 the sub -agent reported that the treasurer winted to 
terminate the services of Lachman Swarup . On 17th March 1947 the Manager 
wrote to the sub -ngont that as a matter of policy an attempt should be nade 
to utiliza Lachman Swarup s services elsewhere , as the bank was not in favour 
of suinmarily terminating his services. On 241h March 1947 the transurer 
wrote to the Secretary of the bank that he was also not keen to terminate 
the services of any employeo " , but that he could not be transferred as bead 
Cashier to any other branch . Ho proposed that Lachman Swarup should be 
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transferred as assistant cashier , Ambala branch and that the head cashier at 
Ambala , who was also incompetent should be transferred as assistant cashier, 
Meerut city . Ho ruled out, in the interests of discipline, the idea of Lachman 
Swarup s being kept at Meerut city as assistant cashier where the existing 
assistant cashier was to become the head cashier . On 15th April 1947 the 
establishinent supostendunt wrote to the sub -agent: " In view of the fict 
Lals Bishal Chand Jain does not like to allow Mr. Lachman Swarup to con 
tinue in the bank s service under his guarantee we have decided to dispenge 
with his services. You may , therefore , i love him by paying him one month a 
substantive salary (no dearnoss allowance ) in lieu of notice . No reasons should , 
however , be assigned for the termination of his services and it should be simply 
stated that his : (-rvices are no longer required by the Bank;" , Lubnan 
Swarup s services were recordingly terminated . 


In this case it may be said in favour of the bank s Action ( 1) that the 
manager found Lachman Swarup incompetent, (2 ) that on inquiries the trea 
surer llone ALUTC 10 the same conclusion (i ) that the lank wag at dust 1111 
willing to terminate his services and asked the sub - agent to see if he could be 
sent elsewhere , and ( 4 ) that he has not said that his discharge is in any way 
Connected with his activities in a traio union . But it seeinis Lous curious 
that a nun who 16. 8€ in the brief period of 5 months from the position cf 
068istant casbier to that of head cashier in an office situate in such an im 
portant city as Meerut , and against whom tho outgoing treapurer appears to 
have made no report , was found by the Manager (who would ordinarily have 
little to do with the internal working of the treasurer s department) to be 
" absolutely incupable of handling the responsibilities and duties of lucas 
ohshier and that the Manager should bave found it necessary to introduce the 
head cashior in these terms on the day the new treasurer took charge . It is also 
oloar that Lachman Swarup was never asked to explain any acts of his which 
led the Munager to borin sich damaging opinion of him . Thirdly , it is again 
ourious that though the Manager said on 17th March 1947 that an attempt 
should be inade to utilise Lachman Swarup s services elsewhere , when the 
treasurer proposed way in which his services could be utilised , the head 
otico, after & silence of three weeks and after referring to the letter in which 
this proposal had been made , said that in view of the fact that the treasurer 
did not like to allow Mr. Lakshman Swarup to continue in the bank s service 
under his guarantee " it had been decided to terminate his services. Such a 
conclusion could have been reached much earlier and it is difficult to under 
stand why the procedure of inviting proposals to utilise the employee s ser 
vicos elsewhere was gone through unless it was merely intended to show that 
the bank was acting impartially . If Lachman Sworup una vb lutely 
incapable of performing a head cashier s duties it is difficult to imagine that 
he would be competent as assistant cashier. It is also to be obsorved that 
the treasurer came to the same view as that of the Manager within about 
thee weeks of his ticking charge , und that nowhere in the correspondence D -t 
ween him and the sub - agent and the head office did he state what mistakes or 
faults Lachman Swarup had been found guilty of during this period ; ho merely 
mentioned vaguely that he had made inquiries " from certain parties " . 

Oni careful consideration of the facts of this case we are not batislied that 
Lachman Swarun bus been fairly sealt with by the bank . We think that as 
it was on the initiative of the bank s manager that all the reports and corros 
pondence against him started , the bank cannot now be permitted to take shel 
ter behind the plea that it is helpless as the treasurer cannot have any confi 
denge in him . We think that the interests of justice require his reinstatement 
after which if he is found to have done any act, which would justify his dis 
missal or discharge , proper proceedings should be held against him before buch 
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& serious step is taken . There is , however , one circumstance against him , and 
that is that when the new treasurer required him to produce a respectable 
person willing to stand personal security for him , he failed to do so . If he 
had don , Bo his services might not have been dispensed with . The failure 
to produce such a person might not have been due to the fact that Lachman 
Swarup had already put up sufficient security , but we have no inforination on 
this point . We direct his reinstatement with effect from the date of his dis 
charge and the payment to him of the arrears of his pay and allowances for 
the six months next pler eding his reinstatement within a nonta of the pub 
lication of this award . We also direct that he shall not be required to work 
under Lala Bushnlchala Jain except with his consent, aud that if no treasu er 
be willing to take him he shall be otherwise provided for . The period in res 
pect of which we are not allowing any pay or allowances should be treated 86 
leave without pay . 

NATIONAL BANK OF INDIA , LIMITED) 
Prem Raj 
Pancham Singh 

Prem Raj was appointed a peout by the bank at ita Kivipur Branch His 
( 140 is that the bank 1193 hec11 utilising his services on Sundays an ] holidays and 
bus uot paill any overtime allowance. He claims, therefore , that an order may 
be made that his services shall not be required on Sundays and holidays and 
that for the work that he has done on such days he inust be paid an overtime 
allowance . Similar is also the case of Pancham Singh . The bank has not 
appeared in this case but has sent a letter addressed to the Secretary of the 
Tribunal in which it stated that it was alwuys necessary to have the services 
of peons on Sundays and holidays and that the bank was prepared to give com 
pensatory leave to the peons concerned , but that the peons were not agreeable 
to the grant of compensntory leave and insisted on the grunt of cash payment, 
which the bank refused to pay. The cases of these two peons were referred 
to the Conciliation Officer in connection with the question of compensatory 
leave ve cash payment and we are informed that the Conciliation Officer has 
not decided anything on the quostion up till now . We direct that the services 
of the peons should not be requisitioned on holidays or Sundays without some 
consideration either by way of compensatory leave or overtime allowance . 

In these two casos we direct the bank to pay each employee a sum of Rs . 1 
for each Sunday or other holiday when he may have worked without any com 
pensatory leave being taken . 

NATIONAL BANK OF LATIORE , LIMITED 
Para Lal Anand : 

He was working as an accountant in Rawalpindi branch before the parti 
tion Ho is at present stationed at Agra . Ho has been transferred to Delhi. 
He claims cancellation of the order of transfer and increment , confirmation and 
his grade salary . The bank agrecs that he will not be transferred before the 
15th July and that if he applios it will consider his case for increment , grade 
and confirmation . The case is not pressed , 

PUNJAB NATIONAL BANK , LIMITED 
R . C . Thukral : 

He was a manager of the Kegarganj branch of the bank at Meerut till 
6th September 1947 . On that day he was transferred to Dolhi as an assistant, 
but he did not join duty . On 10th Deceinber 1947 he was informed that he had 
been transferred to the Mall office at Lahore as accountant. He asked for 
10 days casual leave from 19th December 1947 to arrange for the shifting of 
his family and luggage from Meerut . On 12th December 1947 he was informed 
that no such leave could be granted . He then made an application on 15th 


488 


THE GAZETTE OF INDIA , AUGUST 28 , 1950 


[ Part 11 - Sec . 8 


if he wentaumily and he wants to join at Lath May 1948 % the original Sounds 
15th May 194.8" alone . He wantedthat his health michould not proceed to 


December 1947 supported by a medical certificate for leave on medical grounde , 
He got leave up to 9th May 1948 . He had then to obey the original order of 
transfer as accountant at Lahore but on 10th May 1948 he sent a letter to the 
bapk expressing his inability to join at Lahore As he could not proceed there 
with his family and he was afraid that his health might be affected adversely 
if he went there alone . He wanted to be posted to some place in India . On 
15th May 1948 the bank terminated his services on the ground that he did not 
join at Lahore . 

This case has been partially dealt with in our award dated the 19th January 
1950 regarding certain cases of alleged victimization , etc ., in the States of 
Delhi, East Punjab and Bihar (Gazette of India , February 4 , 1950, p . 745) . 
There we were satisfied that Thukral was not doing clerical work at the time 
when his services were dispensed with . Thukral addressed an application dated 
the 8th August 1940 stating forth his grievances to the Labour Commissioner , 
U . P . at Kanpur . A copy of this application was forwarded by the U . P . Bank 
Employees Union to this Tribunal on 1st Soptember 1949 with a letter in which 
the details of his case were given and a prayer for his reinstatement with re 
trospective effect was made. The question arises , that at what stage Thukral s 
dispute with his employers was taken up by the union . In this connexion the 
General Secretary of the Union has shown us a copy of an application sent by 
tho Union to the labour Minister of the U . P . Governmont on 1st April 1949 
enclosing a petition from Thukral. That application also set forth his grievances 
and asked for reinstatement with retrospectivo effeot . This application was 
sent under registered cover and Mr. Mehrotra for the Union has shown us the 
registration receipt in respect of it . We, therefore , hold that it has been 
cufficiently established that such 4 lotter wils addressed by the Union on behalf 
of Thukral in April 1949 and we are satisfied that an industrial dispute was 
raised by the Union prior to the date of the present reference . We, therefore , 
have jurisdiction to deal with this case . 

Mr. Churun Des Puri , appearing for the bank advanced & contention that us 
the publication of our ward of January 1950 made the award final, the Tribunal 
had no jurisdiction to l econsider or rehear this case . But this argument is 
without substance . The award was not the final award so far as this case was 
concerned and the Tribunal expressly reserved to itself the right to reconsider 
this case , and this reservation is as much a part of the Award as the finding 
that the employce was not a workinn within the meaning of the Act. 

As rogards the merits , it seems to us that Thukral had been suffering from 
high blood pressure . This is shown by the medical certificate dated the 15th 
December 1947 submitted with his application for leave on the same dato . His 
Jetter dated the 10th May 1948 was us follows : 
“ With reference to niy leave application , I beg to state that I am now 

feeling better , but my health is not such as to enable me to pro 
ceed alone to Lahore , whore I have been transferred , without 
possibilities of adverse repercussions on my health . I have been 
suffering from high blood - pressure for a long time, and doctors 
have advised mo that I should not undergo any worry and take 

strictly regulated dict . 
" If I am sent to Pakistan it would not be possible for me to take my 

fannily along with ine owing to present unsettled conditions there . 
In the absence of iny family it would be difficult for me to get the 
nucessary diet and care . Moreover I have no house in India where 
I could leave my fumily . Even my luggage and household goods 
are locked up in room at Meerut. All these things combined 
will keep my mind in a constant state of worry , which is not good 
for my health . Under the circumstances , you will appreciate that 
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it is not possible for me to go to Pakistan , or a far off place where 

I cannot take my family , in the interest of my health . 
" In view of my gatisfactory and faithful services to the Banks for the 

last 6 years you will be hind enough to revise your orders and le 
pleased to post me at t nonrer station in India so that I may be 

able to work without any unnecessary worry on my mind . 
" I am reporting for duty this day forenoon , and shall be highly grateful 

if you will give me a humane consideration to my case and givo 

fresh orders in respect of my posting . 
l o this the bank replied : 
" After the expiry of leave sanctioned to you , you had to report to the 

Manuger Mall Office, Lahore . You have failed to comply und 
your representation of 10th May 1948 has been rejected . Your 
services bave been terminated with effect from 11th May 1948 

forenoou on payment of one month s salary in lieu of notice . 
“ Your dues will be settled in due course . " 
It is quite clear that Thukral was unwilling to go to Labore . Apart from 
the disturbed conditions prevailing there , he had a special groupd , vix ., the 
aluess from which he had been suffering for several months and the consequences 
of which do not appear to have disappeared altogether. In those circumstances , 
he pointed out his difficulties and asked for “ ll humane consideration of his 
CARO " . The bank , however, has contended that the words “ it is not possible 
for me to go to l akistan " used in his letter definitely show his determination 
to defy its ordery . But this , in our opinion , is belied by the whole tone of the 
jetter , In our opinion before the bank took the final and drastic steps of 
terminating his services it should have been dearly pointed out to him that 
unless ho went to Lahore his services would be dispensed with . In all pro 
bability of these 2 alternatives had been presenter , he would have gone there . 
But Thukral also , in our opinion , was at fault in pontponing till the last moment 
his request that he should be sent elsewhere than to Pakistan . If he had made 
buch a request earlier the probabilities are that he would have had a better 
opportunity of knowing the bank s intentions with regard to hangolf. But we 
must hold that he has not been justly treated and that the termination of his 
yervices was not justified . We, accordingly , direct his reinstateinent with 
effect from Jlth May 1948 within one nionth from the date of the publication 
of this award and the payment to him , within tro niontlig of such dute , of such 
pay and allowances us he would have earned , had he been continuously on duty , 
mince 1st April 1949 , taking into account Ally incrementh he would have earned 
since 11th May 1948 Wo further direct that any period in respect of which 
we do not allow pay and allowances shall be treated in lauve without pay . 
Shin Charanlal Puri : 

IIe was dimcharged on the 10th Mar 1948 ufter about 26 years service . His 
prosent npplication is dared the 22nd April 1950 . No satisfuctory reason has 
been given for the deluy in making the application. After the discharge te 
inade no representatioji to tie bank in took Away his Security amount and the 
amount to his credit in the provident fund The bank objects to the applica 
tion boing outurișinel by the Tribunal on the ground that he was not a work 
mon , being an accountant uith i power of attorney and previously having been 
appointed cven 26 H manager As against this we find that in the charge sheet 
prepared by the bank and given to Puri on tho 6th March 1948 he was described 

& a clork . In the order of disebarge also he uus described as an ex - accountant . 
It is , therefore , not cleur whether when he was dischargoc he was discharging 
duties which could not be discharged by a workman . According to the bank 
he had an wisatisfactory record and the purti« ular incident which led to his 
discharge was as follows. 


pro 
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After the partition of the country he worked in the account office of the head 
office in Delhi It was discuvered that he hud transferred the current account 
of Mossrs . Bhagwan Das nad Brothers with x balance of Rs. 22 ,688 - 2 - 9 to the 
branch office , Mountuin , Dolly from the branch office , Lahore City . That 
Account wub of 4 joint -Findu family firm whose karta Ganpat Lal had died 
The account wito threatter inorker! " Operution stopped - party died " A copy 
of the studenicnt of Accounts of this party with those remarks had been brought 
from the Lahore office in view of the romark it was improper to transfer the 
urcount to the branch oflice , Fountain , Delhi, but this had been done negli 
gently by Puri, with the result that young party claiming to act for the joint 
lindu family withdrew about Rm. 17 ,000 froin the rocount. A charye- sheet 
was served on Puri and in reply he mitted that he had transferred the account 
to the branch offica , l ountain , Delhi -through oversight due to rush of work " . 
Two lotters were received reguriling this trunsfer which were sent to Puri for 
report but in luis report he omitted to make any meation of the remark " Opera 
tion stopped - party died ” . When he was gked why he had omitted to mention 
this important matter in tho report which will sent to the District Manager , 
Lohore , he merely regretted hja inistake and said that tho matter had escapod 
hig notice gain through oversight anil on locount of rush of work " . There is 
no doubt that the mistakes enabled a certain p» rty to take out & inajor part of 
the balance at the credit of the joint Hindu firm and it might have led to 
serious lose to the bank Tho Union , however his pointed out that Puri 
obtained good remarks 102 several years , víc ., 1929 , 1932 1941, 1944 and 1945 . 
He has also officiated 19 manager several times ocluding one occasion when 
he officiated as manager of tho Mall Office in 1947 at Lahore . Similar good 
remarks were made in his last pilleritificate und even later when a certificate 
was issued to him ou the 29th Deceinber 1948 by the District Manager, Pakistan 
bronch . It is, however , to be noted that his past rocord has not been invari 
ably good . The bank lus pointed out thnt in 1988 he had to be reverted from 
the post of a manager to that of a supervisor and that his salary was reduced 
froin Rs 100 to Rs. 80 inonth . It is also pointed out that in 1946 the 
manager, Mall Office Lahore said that his work had been found to be " absolutely 
unbatisfactory " and that he was very slow and most cureless in his work . He 
had been asked to take up the work of opening insured covers received from 
outstations, which was the lightest and easiest work which could be entrusted to 
bir and in spite of that ho had been guilty of very serious acts of gross ner igence . 
On that occasion also & charge- sheot had been given to him and his explanation 
in the opinion of the bank had been found to be unsatisfactory . Thus there 
are good and bad points in this employee s record and the last act prior to his 
discharge must be considered definitely unsatisfactory . It has been said by 
the union that that act did not actually lead to any loss to the bank and that 
other officors were equally responsible for not noticing the mutuko . That, 
however , would not animise the gravity of the negligence on the part of this 
einployer It does not appear to is that this is a case of victimization , but in 
view of Puri s past record , which has gonerally been good , and the long service 
he has put in , the bank inight have in this case taken & moru lenient view . It 
does not appeur , however , that in this page the discretion of the bank can be 
said t have been improperly exercised , though in view of the abgence of mala 
fides on the part of Puri and the fact that no lons was caused to the bank and 
the further fact that Puri is now a refugee- - he says that he has lost every 
thing while leaving Pakistan - it is to be hoped that the back wil be able to 
reconsider his case . 
Lal Chand Goyal : 

He was working as in charge of the Dalhousie office of the bank in 1947 . 
The increment due to him in 1948 was withheld on the ground that he had 
delivered one railway receipt sent by the Tudix Film Bureau to Plaza Cinema, 
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Dalhousic without rculising Rs. 600 due on the said receipt. The bank has 
stated that the consignco has not paid the said amount. The account of the 
quid incident according to the Union is as tollows. In July 1947 a railway 
receipt, tor Rs. 600 was received by the Dalhousie office of the Punjab National 
Bank from the lulia Film Bureau , Lalior to be deliverod to Plaza Cinema , 
Dalhousic The railway reccint was signed and forwarded by M , R . Bhatia , 
in umployce of the firm . The Plaza Cinem informued the bank that they were 
to get the bill free of payment as they had alroady paid the money in advance 
to the druwer of the bill . Shri Goval said ibat in the absence of any instruc 
tions from the drawer in this connection the railway recoipt could be given only 
on H deposit of Rs. 600 which should be kept with the bank and that it would 
be refunded on receipt of instructions as to free delivery from the drawer of 
be bill . The Plaza Cinemu agreed and paid Rs 600 to the bank wheroupon 
the raiway receipt was made over to ther . On the 4th August 1947 a letter 
dated 31st July 1947 was received from tho Indir Film Bureau , Lahore xwking 
that the bill should be delivered frec of cbarge to Plaza Cinema . The letter 
W28 signed by K . L . Blutin in ( harge of the Labore office of the said firm . 
Thereupon Goyal rofunded Rs. 600 to the Plaza Cinema . K , L , Bhatia left 
the scrvice of the firm in about September 1947 und till that time he was com 
petent to give the hind of instructions given in his letter dated 31st July 1947. 
In Janunry 1948 the Dalhousie oflice of the bank received letter from 
M . R . Bhati: demanding a suin of Rs . 600 towards the amount of the bill . Goyal 
brought the facts to the notice of the management. Thereupon his increment 
wab atopped . On the 12th May 1948 , however , the Manager of the branch 
office at Gurdaspur addressed a letter to the District Manager , Southern Circle 
to the effect that he had interviewed the proprietor of the Plaza Cinema and 
discussed the Cone with him and he had found that when K . L . Bhatia sont 
instructions to the bank for free delivery of the railway receipt on 31st July 
1947 he had been compctent to give such instructions. The letter concluded , 
" The present correspondence with the pay office is being done by Mr. M . R . 
Bhatia . If you approve the pay office may send a roply that the R . R . Was 
delivered free under instructious of K . L . Bhntia and as such the firm has no 
claim against the bank " On receipt of this letter the Dalhousie office wrote 
to the India Film Bureau on the 20th August 1948 stating , “ Our enquiry showe 
that it was updar instructions of vour manager , K . 1 . Bhatia that R . R . in 
question was delivered free of charge by the bank . The bank in carrying out 
your instruction was justified in its Artion . You are , therefore , not at all 
justified in making tlie claim wbich cannot be entertained . " The bank authori 
ties , however , with a view to having a further safeguard , got the following 
undertaking signed by Gopal : “ In continuation of my letter No. 4872 / T / 285. 
dated 8th June 1948 I have lo request you to please inform the party that the 
bank is not liablo to it under the circumstances of this case . I undertake that 
your writing of the said letter as requested by me will not in any way pre 
judicially affert the bank s right and claim against me for the delivery of the 
Railwny Tucoipt without pupment and I shall indemnify the bank against any 
loss caused to it by any action of the party tnken ngainst it. " 


The branch officer recommended to tho bead office that the withholding of 
Goyal s increment should be stopped but the head office did nothing further in 
the matter . The complaint of Coyal is that in the circumstances of this case 
his incroniert has been wrongly withheld . 

The bank admits the facts set out earlier, but says that as the letter dated 
81st July 1947 was signed by a person other than the one who had originally 
forwarded the bills and drawn the document, Goyal should have referred the 
matter to the head office for instructions " according to the practice and normal 
procedure . " The bank promised to give instinces showing the alleger 
practice , but the only Cuse that could be product as one which nro : e on ihe 
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29th May 1950, 1, 6 ., after the present cage . In view of what has bappened to 
Goyal the other accountants have no doubt become more careful in cages of this 
kind and think it necessary to submit such a case for instructions of the head 
office . The bank has also not been able to show any instructions on the subject 
specifically issued by the head office . In this case the bank has not suffered 
any loss and Goyal has given a written undertaking to indemnify the bank 
against any 1068 . As the letter requesting free delivery of the railway r eipt 
was signed by the manager or oficer in charge of the Lahore office of the India 
Film Bureau there was no roagon , in our opinion , for Goyal not to act in 
accordance with such instructions and nothing has been established suggesting 
that this was A case for reference to the head office in the first instance . We are 
of opinion that the withholding of increment in this case wus not justified though 
it might have been resorted to as a measure of caution while the matter was 
being investigated . We direct that the orders as to withholding of the incre 
ment should be set aside and that Goyal should be given the increment that was 
due to him in 1948 and further that the past arrears due to tho increment which 
would be due up to the date of the publication of the award should be paid to 
him within one month thereof, 
Kashmiri Lali 

The points at issue betwoen the parties have been amicably settled . The 
employee will obey the orders of the bank transferring him to Bareilly and atter 
joining at Bareilly he will apply to the bank for the withheld incrernents and 
other clairns which the hunk will consider syınpathetically There is no need 
for any direction in this matter . 
Ramcharon : ( houldar 

The petitioner wan a chowkidar of the l unjab National Book Ltd , in its 
Etawah branch from 1st Fobruary 19947. The bank discharged him from service 
on 9th September 1948 but he wiis reinstated on 23rd September 1948. He 
was retired with the permission of the Labour Commissioner on 2nd May 1949 
Ab his eyesight wus defective and there was a doctor s certificate to the effect 
that owing to this defoot he could not discharge the duties of a ( howkidar . The 
einployee usserts thut he has no detect in his eyesight and that ho 14 now in the 
Sune position as lie was when he ontered service. 

The bank retired him for apparently valid grounds und we see dc rca on 
for thinking that the medical Certificule of the bank s doctor did not state the 
truth . We give no direction in this case . 
R . K . Johta : 

In this cause the employee suys that he has 110 disputo with the bank . 
Ram Sewak Dubey : 

He was y poou in the service of the bank at its to akhpur branch since 
29th Novenber 1946 . He was transferred to another brunch ( Padlaure ) but 
he delayed joining there . Ho ugain applied for leave more than once . He 
WAS granted leave from 11tlı September 1947 to 26th September 1947 without 
pay. On the latter late he reported himself for duty but he was informed on 
80th September 1947 by the accountant in charge that his sorvices were no 
longer required and that he was being given 15 duys notice of the game. He 
was discharged from the bank s service after payment of his wages upto and 
inclusive of 14th October 1947. The letter of discharge is dated 6th October 
1947. In the bank s statement in leply it is vuguely hinted that ho was 
frequently on loave and there was consequent dislocation of work . But it 16 
not alleged that any reasons were given for getting rid of him . Rightly or 
wrongly, leave was granted to him till and inclusive of 261h September 1947 
and the employee reported himself for duty on the next day . ll the bank 
found his work ugatisfactory and wanted to discharge or dismiss him it should 
have franied a charge and got, his explanation before taking such a gtep . 
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In the circumgtances he has to be reinstated with effect from 10th October 
1947 and must be paid his past salary and allowances . We direct this to be 
done within a month of the publication of the award . 
Bansi Lal 

This employee was originally a peon in the bank . He was minde t diflari 
in 1948 and vus doing the duties of a desputch clerk . In 1047 , he was asked 
to attend to the duties of record keeper also and he buys that he was discharging 
such duties for the whole yeur of 1947 . Dispatol work was taken away from 
him on 7th December 1947 , but he was again asked to do such work in broken 
periode in 1948 and 1949 . He wants how to be confirmed 28 A record keoper 
in the clerk s grade with effect from 1st January 1947 . The late Mr. B . B . 
Singh did not prescribe any separate scale of pay for dufturis . It was pointed 
out in the award of the U . P . Conciliation Board that while a duitan performs 
the duties of a clerk he sbould be given salary which is admissible to a clerk . 
In paragraph 18 of the printed book under issue No. 23 the legitimate duties 
of a dafturi are laid down , 

The bank admits that he was puid pay and full allowances on the scale of a 
clerk for periode froin 1st January 1947 to 22nd March 1949 , but it is stated on 
their bebalt by Mr. Puri, their learned advocate , that no work was taken from 
him as a despatch clerk or record keeper since 18th April 1949 and that be 
cannot be confirmed as a record keeper Og he is a non -matriculate . The 
Regional Labour (Tommissioner recommended for him a special allowance and 
the bank offered hiin Rs. 6 # inonth which he would not accept. It is stated 
in reply on behalf of the employee that he was paid for despatch work alone 
but not as a record koeper , which he was in reality for a period of 9 years , and 
that according to the Conciliation Board s award , if an employee has worked for 
6 months against vacancy in the permanent cadre and has received no 
Warning, he should be deemed to be confirmed in that post without any 
necessity of an order by the bank . The employee claims the benefits of this 
view taken by the Conciliation Board . The bank s answer that he was appointed 
only be a daftari and never as a clerk and that he had been working as a record 
keeper only since 1947 and not before does not meet the employee s c250 
adequately . If besides being a daftari he was discharging the duties of a 
record keeper for over 6 months as admitted on behalf of the bank , he must, 
in the absonce of special reasons to the contrary , be confirmed in the clerical 
grade . This was what we decided in an earlier award dated 22nd February 
1950 with reference to an unployee of the Bharat Bank named Birbal Singh . 
Following that decision , we direct that Bansi Lal be confirmed as record keeper 
in the clerk s grade with effect from 1st January 1948 within one month of the 
date of tbe publication of this award and that all arrears due to him on that date 
on accout of such confirmation be paid within two months thercof, 
B . L . Srivastava : 
Kripa Shanlar : 

It is stated on both sides that their cases stand on the sume footing AS 
Bansi Lal s dealt with earlier , and there will be a similar direction in these 
Cages also . 
Manohar Lal Booty : 

He was an acting supervisor at the branch office of the bank at Sukkur , 
Pakistan , but he was not confirmed in the place before he came over to India 
on partition . He was taken as & senior clerk at the Aligarh branch on 6th 
November 1947. As a matter of fact , the branch manager recommended that 
he should check 0 . D . B . C . (outward demand bills for Collection ) and the outsido 
station dak of the branch and permission was accorded . Since then , he was 
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doing the duties of the supervisor and this was not seriously denied . When 
he sought confirmation aftor doing the duties of the office for the poriod of six 
months he did not get any relief at the hands of the bank , und so he approached 
the Regional Labour Commissioner who recommended the employee s confirma 
tion as supervisor with effect from 6th May 1948 in his letter dated 29th March 
1950 . The bank did not act accordingly and hence this petition . It was on 
12th February 1949 that the district Manager wrote to the branch manager 
Aligarh that it was not the policy of the bank to entrust checking duties to 
senior grade clerks and that as the branch was already having two supervisors 
including the additional officer , the checking duties given to Booty should be 
stopped . Thereupon , the Aligarh branch stated that Mr. S . P . Sharma would 
work in place of Booty who would work on 0 . D . B . C ., etc. 

The case for the bank is that though the employee was discharging the duties 
of a supervisor under a temporary arrangement he was never promoted as a 
supervisor , and that as there is no sanctioned post of a second supervisor at 
Aligarh branch , no question of confirmation arises . They also point out that 
owing to the partition and the surplus staff that resulted therefrom , who had 
to be provided for , there were at present 61 supervisors as against the sanctioned 
strength of 52 . The banks was prepared to pay reasonable compensation to the 
employee for his non -confirmation , 

This , however , does not appear to us to be a proper attitude for the bank 
to tuk . Ever since he joined the Aligarh branch us senior clerk he has been 
doing supervisory work and he is entitled under the award of the U . P . Concilia 
tion Board to be confirmed in the supervisor s grade on the expiry of 6 months 
from 6th November 1947 when he began to discharge the duties. The bank 
cannot keep him in the clerical grade merely on the ground of absence of 
vacancy . There can be no gerious difficulty in adding ony more to the number 
of 61 , which is already in excess of the sanctioned strength . We think it is 
but proper that he should be confirmed in the supervisor s grade fruin Oth May 
1948 , as recommended by the Labour Commissioner und given pay and allowances 
accordingly . We direct that such confirmation should be made within one 
month of the date of the publication of this award and that all arrears due to 
him on that date on account of such confirmation be paid within two months 
thereof. 
N . K . Parov : 

He was first appointed on Sth February 1947 in the Moradabad branch . He 
was dismissed on 17th June 1948 , but he was reinstated on 3rd July 1940 owing 
to the intervention of the Labour Inspector . 

Prior to his dismissal there was a lengthy charge sheet against him dated 
21st May 1948 . His explanation was not only unsatisfactory and defiant but 
contained sourrilous allegations against the manager of the branch . It was 
this that resulted in his dismissal. The order is in these terms: " The 
explanation submitted by Shri Parov has been considered unsatisfactory . He 
may , therefore, be dismissed from the sorvice of the bank on account of un 
sutisfactory work und obstinate behaviour " . 

It is fairly obvious that he would not have got his job back but for the 
Labour Inspector s (Mr. Saxena s ) intervention on his behalf. The period 

from 17th June 1948 when he was dismissed , til ) Brd July 1949, when he w :18 
reinstated was treated as leave without pay. This is his main grievance . It 
is true that the manager of the branch recommended two month s salary to be 
paid to him for this period as compensation but this was disallowed by the 
Distriot Manager, 

A man with such a record and tendency to abuse his superiors when called 
upon to explain his own defects is an undesirable unit in any institution and 
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this employee should thank his stars for having got his place back . This is 
not a fit cage for interference and we give do directions . 
Chandrapal Gupta : 

He was entertained in service at Aligarh branch as u godown keeper on 23rd 
July 1949 and he was transferred to the clerical department in 1948 and vis 
subsequently confirmed . He was on leave since 20th August 1947 and two 
months leave on 16th September 1947 and supported further his application 
by a medical certificate . He was asked by the manager to attend the office 
and to explain why he had left the station without prior permission from the 
manager , He, however , failed to attend the office or to give the explanation . 
He now says that he did not receive the manager s letter . He again applied 
for extension of leave up to 16th November 1947. The bank was not satisfied 
of the bona fides of the applicant and his services were terminated from Brd 
October 1947 , he being paid one month s yalary in lieu of notice . The reasons 
for getting rid of him are given in the branch manager s letter to the head offico 
wherein it was stated that the branch manager had authentic information that 
Gupta did not propose to resume bis duties . According to the bank , leave 
already taken by him was not for his own illness but on account of his wife s 
illnese . 

It is stated for the employee that he protested against the termination of his 
services in & registered letter sent to the bank on 27th March 1948 and a copy 
said to be of that letter was filed , but it is alleged by the bank that there is 
no such letter on their file and contended that if any such letter had been sent, 
it was easy for the employce , who has preserved a copy , to produce the postal 
acknowledgment receipt. Mr. Mehrotra appearing on behalf of the employee 
wanted that the receipt -register of the Aligarh branch should be produced and 
he was prepared to produce , if time was granted , a duplicate receipt from the 
post office . 

It does appear somowhat strange that the bank should not have aoted on the 
medical certificate of a doctor supported by a Civil Surgeon . However, it may 
be , there is little room for doubt that Gupta acquiesced in the situation . Even 
Assuming in his favour that a letter in March 1948 protesting against his dis 
charge was sent, he took no further steps in the matter till he filed the present 
petition in April 1950 . Silence for such a long period is inconsistent with his 
having suffered uninvited wrong at the hands of his employer. Such silence 
leuds support to the information which the bank says it received that he had 
no intention of resuming duty . We give no directions in this case , 
Saran Dayal : 

He joined the bank as a supervisor in December 1946 and was confirmed 12 
January 1948 . His complaint in the first place is that he should have been 
confirmed within six months after joining , viz ., on or about 6th June 1947. He 
states further that as he was appointed in December 1946 be should have got 
an annual increment of Rs . 8 in Decembor 1947 . He joined under an agree 
inent dated the 20th of November 1946 which provides that his substantive 
Halary on confirmation would be Rs. 150 us against Rs. 125 starting salary . He 
was to deposit with the bank a security of Rs . 2500 in cash . 

The bank s ajigwer is that they could not confirm him earlier than January 
1948 because it was only then he was able to make up half of the security that 
he had to give. In answer the employee points out that under the bye -laws of 
the bank there is a provision for deduction from the salary of a particular amount 
every month towards the security and he urges that insistence on half the 
security being made up before confirmation is a more rube or trick to avoid 
increase of salary and allowance . There is no substance, bowever, in this 
complaint. The bank is not bound to take the security in instalmente under 
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the bye-laws and this would take several yours before the security amount could 
be made up . The practice seems to be to ask the employee to give ten times 
the monthly salary in cash as the condition precedent to confirmation and to 
wake the remainder by deduction from salary . As a matter of fact, this is 
referred to in the District Manager s letter to the branch office dated 11th June 
1947 . 

The employee s case on dearness allowance is also ungustainable . He says 
that wlong with the deørness allowance of Rs. 30 the employees are paid a 
local allowance of ano- third of the deerneng allowance for Kanpur and he would 
thus be ontitled to a dearness allowance at Rs . 48 as against Rs. 40 which was 
being paid to bim . This method of calculation is controverted as incorrect by 
the bank which says that there was no local allowance paid at Kanpur and what 
was paid was an increased deerness allowance of 39 1 / 3 per cent. Neither 
B . B . Singh s Award nor the Conciliation Board s Award justifies the claim 
for Rs. 48 . 

The employee was on sick leave from 18th November 1949 to 31st December 
1949 and during this period he was getting half the salary . Bonus appears to 
have been paid to him on the basis of this half salary , because the practice of 
the bank is to give the bonus in monthly instalments . This , however, is wrong . 
It is generally agreed that bonus is a deferred wage and is given for work done 
in the previous year. Hence the employee is entitled , whether the amount is paid 
in one lump sum or by instalments , to get the full bonus and not merely on the 
half salary during the sick leave period . Half salary for the leave period will 
come into the picture or the account when bonus is declared for the year 1949 

and paid in 1950 . We direct that he be paid the full bonus even for the gick 
· leave period within a month of the publication of this award . 

Objections are raised on behalf of the employee to the Guarantee Fund . It 
is unnecessary to go into this question as the subjeot is being dealt with under 
the general issues . 

It is unnecessary in this individual case to deal with wider questions such 
A8 victimisation or no victimisation and the nonapplicability of the Act to Offioera 
as distinguished from workmen , 
Kaniyalal Burman : 

Kaniyalal was entertained as a hundi presentor on 3rd January 1945 on a 
salary of Rs. 30 per mengeta . He became an assistant cashier and later on 
the head cashier . His services were suddenly terminated on 23rd April 1948 
without any reason being assigned . It is stated on behalf of the bank now that 
bis work was found unsatisfactory and that the branch Inspector reported against 
him . 

This allegation may be true but the way in which he was got rid of leaves 
much room for complaint . He was working under what is known as the Treasury 
system under which & cashier contractor guarantees the good conduot and eth 
cient work of those working under him . The correspondence shows that the 
bank was putting any amount of pressure on the then cashier contractors , Kapoor 
Bros ., to terminate Kaniyalal s services . The contractors were registing the 
pressure , but ultimately succumbed to it on 23rd April 1948 , as would be soon 
from the letter dated 28th July 1948 . The employee alleges thut the dismissal 
was brought about by a hostile manager between whom and himself there was 
no love lost . This appears probable ; coraplaints made by this employee as well 
As others led to the transfer of the manager from Mathura . This employee s 
dismissal without his being given an opportunity to explain what was alleged 
against him cannot be jugtified , and we would ordinarily direct his reinstatement 
with effect from 24th April 1948 . 
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But we find that the contractors Kapoor Brothers ceased to be cashier con 
tractors in December 1949 and different contractors have come in their place . 
The new contractors may or inay not agree to retain this employee in their 
gervice . In the circumstances we think that it would be right that the new 
contractor should be asked whether they would agree to retain his services and 
if they do not agree that an attempt should be made to retain him elsewhere in 
service . We direct that this should be done within one inonth of the publication 
of this award and that in such an event he should be paid within the saine period , 
his pay and allowances for the period 24th April 1948 to 15th December 1949 
(which may be taken approximately as the date when the new contractors can 
in ). We direct accordingly . If he cannot be thus provided for , we direct that 
ho shall be paid within such period , such pay and allowances and also a compen 
sation equal to three months pay and ullowances . 


Application of the U . P . Bank Employees Union , Mathura branch for ex 

punging adverse remarks alleged to have been made against vertain em 
ployees of Punjab National Bank Ltd ., Mathura branch . 

Believing that there were remarks against some of the employees in the 
Mathura branch of the bank , the applicants havo filed the application for get 
ting the adverse remarks expunged from the filen - - relating to the staff. It is 
stated on behalf of the bank that there were no such remarks ; nor have the 
employees succeeded in establishing their existence . It is hence not neces 
sary for us to consider this petition any further . 
Sri Kant Nigam : 

This matter has been practically settled . The employer withdraws his 
petition on the assurance given by the bank through its Distriot Manager Mr. 
Somos Chandra that it would sympathotically consider all his claims. In 
view of this settlement, no orders are necessary. 
Sunderlol Chandna : 

Sunderlal has beon a tellor in the Palton Bazar branch of the bank , But 
practically ever since his appointment he has been doing the duties of as 
supervisor also . This ig conceded on behalf of the bank . He was made & 
supervisor on 22nd July 1947 and was reverted on 12th Novamhor 1947 . He 
WAS again promoted as t supervisor and worked for four months in the place of 
a man who fell sick but became a teller once more on 18th April 1948 . There 
is an order of adjudication of the Labour Officer dated 18th February 1948 
initiated by the original reversion which records the undertaking of the bank 
that he would be promoted to the supervisor s post in the next vacancy . The 
employee complains that since then several supervisors have been appointed 
but that he has not got his promised promotion . He has been an active 
member of the Dehra Dun branch of the U . P . Bank Employees Union . 

The bank pays him an allowance of Rs. 25 as risk cover . The cashier con . 
tractor Guruoharan Singh states that this employee is what is known as & 
paying teller , or a prompt payer teller and that he has been performing the 
combined duties of a ledger suppervisor and tb cashier . Such being the case 
he has to get (inder B . B . Şingh s Award a salary of Rs, 120 instead of a salary 
of Rs 85 as a teller . 


but that complaing omotod to the which reco 


Apart from the usual contention that he is an officer and not a workman 
it is urged on behalf of the bank that Sunderlal could not be confirmed as 
supervisor as no vacanoy at all arose because of the fact that several permanent 
supervisors came from Pakistan and had to be provided for . The bank is still 
prepared to give an assurance that if any vacancy ariges in the district in which 
he is employed he will be promoted as supervisor . This would appear to be 
an empty {suranco . So far as the employee s emolumonts are concerned he 
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has been doing tho work of a supervisor and he must get the pay accordingly , 
whether he is actually promoted to a permanent vacanoy or not . 

The only question is from what dute he is to get salary and allowances 118 
supervisor. He wants all the arrears of difference in pay since 22nd July 1947 
but he himself admits that he was reverted on 2 occasions to the teller s post 
from the supervisor s post . For the second time he became a teller as stated 
already on 18th April 1948 . The bank does not help us by giving any distinct 
dates about his office as teller and his office ag gupervisor . There is an award 
of an adjudicator dated 28th June 1948. Under the cirqumstances we think 
that the ends of justice would be met by directing that the employee be con 
firmed 8 supervisor as froin 1st July 1948 and he be paid his pay and 
allowances accordingly ; all the arrears due to him up to the date of the publi 
cation of this award being paid within two months of such publication ; and we 
direct acoordingly . 
Hukam Ohand : 

This employee clairns two annunl increments which fell due op 1st February 
1949 und 1st February 1950 and which were withheld from him ; ho also 
wants a special allowonce of Ixs. 10 per month for passing the Indian Institute 
of Bankors cxamination . 

He passed the examination only in September 1949 and his olaim for the 
allowance ariged after the order of reference to us . There could not be said 
to be any dispute as to this question prior to 18th June 1949 , the date of 
such order . Further the question is to the grant of speoial allowances for 
special qualifications is to be considered in our main award . 

As regards tho increments we are not able to see any adequate ground why 
they have been withucd. We direct that the employee shall get the incre 
mente clained by him and so that he should be paid the arrears due to him 
on this account up to the date of the publication of this award within two 
months of such date . 
Nathu Singh : 
The petitioner has withdrawn his applioation . No order is necessary . 

UNITED COMMERCIAL BANK 
Anantram Mehta : 
Baldeo Ram Nagar : 
Kalyanji Dixit : 

Of these threo complainanta , Anantrum Mehta was tho chief cashier and 
Baldao Ram Nagar ond Kalyanji Dixif wore assistant cashiers since 15th 
November 1944 . On 21st March 1949 , Anantram Mehta was asked to hand 
over charge to another man and on 12th April 1949 he and the two assistant 
oqshiers received a notice from the branch manager that their services had 
been terminated . This discharge from office without any charges framed and 
explanations taken is their grievance . 

They allege that they were active mornhers of the Bank Employees Union 
and that when five ctber employees were retrenched on 18th February 1949, 
there was much agitation against the measure in the shape of public demons 
trations and that they took part in the same. This was the reason why, accor 
ding to them , they were usked to go . The bank profegges ignorance of their 
membership in the Union and of their activities 

The usual objection to the jurisdiction of the Tribunal on the ground that 
Anantram Mehta was an officer and not a workman has been raised . There 
is little doubt that he was not a workman doing purely or even largely clcrical 
work . A chief cashier s work involves & good deal of responsibility and judg 
ment and we are unable to regard him as & workman . The dispute regarding 
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him was raised for the first time by the Union on 3rd Apri] 1950 , i. e. , long 
after the date of the present reference by the Central Government , & delay 
which has not been explained . Therefore whatever dispute Mehta may have 
with his employers it was not an industrial dispute which arose by the 18th 
June 1949 , so tbat we have no jurisdiction in this matter . 

As to the other two men , the plea that they wore not workmen has not 
been taken , but the following explunation of the termination of their services 
has been given by the bank : " The two Assistant Cashiers Messrs . Baldeo 
Ram Nagar and Kalyanji Dixit were ezaployed under the guaranter of the 
chief cashier Shri Anantram Mehta , and their services in the bank could con 
tinue only us long as the guarantee of the said chief cashier Sbri Anantram 
Mehta was operative . On the termination of the said guarantoe , the services 
of the two cashiers automatically terminated . The new Chiet ( ashier was 
not prepared to stand guarantee for them and therefore they could not be kept 
in the bank s omployment " . The bank also offered Nagar appointincnt as a 
cashier at a branch outside the State but he failed to take advantage of the 
offer . The bank wanted to appoint Dixit as godown keeper and specially re 
laxed in his favour certain conditions attached to the said appointment, but 
for some reason the appointment did not mutoriuliso. Both those ren were 
puid a month s pay in lieu of notico and the bank s contribution to their Pro 
vident Fund accounts to wbich they were not entitled according to the rules . 

It je unnecessary to state that such abrupt discharge from office is a highly 
condemnable act and should not ordinarily be countenanced . The question , 
however, is whether the bank , which considers them so undesirable should 
be compelled to re -entertain them in their service . One can easily sympathise 
with the position of the employees in the cash department when a new tres 
gurer or chief cashier comes and says that he cannot repose confidence in 
some of the existing employees . It is difficult for a bank in such Qubes (pro 
vided that they are genuine cases of want of confidence) to override the wishes 
of such officer . After much hesitation , however , we have made up our minds 
against the re -instatement of the employees. We hold that the cases of Nagar 
and Dixit deserve the award of compensation for wrongful termination of 
services , and we direct that the employees , within one month of the date of 
the publication of this award , be paid further suns equivalent in each case to 
six months full salary and allowances at the scales for which they would have 
been eligible hnd they been in sorvice . 
B . G . Bhattacharya : 
B , R . Das Gupta : 
P . 8 . Bhattacharya : 
Tek Bahadur : 
Palakdhari Singh : 

These people were serving in the Banaras branch of the bank and they 
state that they were sotive trade union workers . They were served with 18 
days notice of discharge on 18th February 1949 on the ground of retrench 
ment, but they were actually retrenched on 22nd March 1949. They contend 
that the necessity for retrenchment was a mere muko -believe and that they 
were got rid of in & summary manner really because they were trade union 
workers . 

The contention of the bank is that retrenchment became inovitable w this 
branch as the profit for the year 1948 was far below expectation And that the 
permission of the Labour Commissioner to retrench four of the above -named 
persons and a peon called Romanarayanan was sought for and obtained from 
the Labour Commissioner. The permission is recorded in the Labour Com 
missioner s letter dated 14th February 1949 and is made subjeot to certain 
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provigos , one of which is the very important condition that the retrenched men 
must be the junior nos in thet cadre of their posts in the United frovinces . 
When the retrenchment was actually made in March , enother peon called 
P . 8 . Bhattacharya was substituted for Ramanarayanan as it was found that 
he was the junior -most of the lot. 

This retrenchment of a fairly large number of employees on one and the same 
day led to a lot of protest and agitation and there was prolonged correspondence 
between the employees, the Labour Commissioner s Office and the authorities 
of the bank (branch manager general manager, etc.). Even the District cong 
ress coirimitee appears to have taken up the question of the propriety of the 
discharge of so many men simultaneously . 

We have the usual plea that the bank was not aware that the particular 
employees were members of the Trade Union , much less active members . As 
pointed out already in another case, this denial is not entitled to much weight. 
The main contention of the bank is that the conditions and provisos imposed 
when permission to retrench was granted were waived by the Labour Com 
missioner after & personal talk with him by the General Manager on the 19th 
of February ; and in support of this a letter dated 19th February 1949 from 
Mr. B . T . Thakur to the Labour Commissioner giving the gist of the conver 
sation and asking for the confirmation of the recitals is produced . The Deputy 
Labour Commissioner wrote on 23rd February 1949 that the letter of the Gene 
ral Manager was a correct reproduction of the discussions that and been had . 
The General Manager s letter contains the assurance that there would be no 
case of viotimization and it points out that the conditions imposed for re 
en ployment are goniowhat difficult for fulfilment. There is no mention in the 
letter about the employees with whom we are now concerned . The principle 
that the junior-most inau must go when there is retrenchment, if there is 10 
one whose work is bad , or who is near the retiring Age is nocepted as correct . 
Thəre does not seem to have been any waiver of this condition or proviso . 

The notices served on the men intimating them that they must go by the 
5th of Marub generated much resentment. The Labour Commissioner pointed 
out that the men were not junior -most , but the General Manager said in answer 
in his letter dated the 18th of March 1949 that with the exception of a steno 
grapher whose job was a speciul one and who had , therefore , to be retained 
in service the men who were asked to go were the junior -most in the Banaras 
branch . The General Manager pointed out the diffioulties of proceeding with 
retrenchment on the basis that the whole Province has to be taken as & unit 
instead of a partioular branch . There is nothing in the correspondence to 
suggest that the Labour Commissioner saw eye to eye with the Manager on 
this particular question , viz . , whether the men on whom the axe was to fall 
should be the junior-most in the branch or the junior-most in cadre in the 
whole Province. A threatened pendown strike was averted by the interven 
tion of the District Magistrate who proceeded on the basis that the retrench 
ment of the employees was made with the approval of the Labour Commis 
bioner . 

We have before us & letter dated the 9th of April 1949 from the Deputy 
Labour Commissioner to the Secretary of the Distriot Congress Committee ex 
pressing the hope that the management would reconsider their decision and 
withdraw their retrenchment orders or in any case only retrench the junior 
most persons in the cadre of their posts in the United Province . The Employees 
Union were told that thoy might subrnit their case to the Government of India . 

The bank had an intention to open a branch at Port Blair in the Andamang 
and it expressed its desire to re - employ two of the retrenched men . The 
Regional Labour Commissioner wrote to the bank that it should make every 
effort to absorb the whole of the retrenched staff of the Banaras branch and 
not merely two. 
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There is something to be said in favour of the view that retrenchment should 
only be on the basis of each branch being taken as a unit . At the sume time 
the very difficulty involved by reason of the dislocation of work in several 
branches would probably make it difficult for the bank to embark easily or 
light-heartedly on a policy of camoufluged retrenchment. To get rid of an 
undesirable man in a particular branch alleging some grounds against him is 
endy but the bank will have to think twice before retrenching in case the policy 
involves the discharge from service of some other man somewhere in one of 
the branches of the Province on the ground that he is the juniormost. 

There can be little doubt in the present case that the condition in posed by 
the Labour Commissioner that the retronched men should be the juniormont 
in their cadre in the Province was not fulfilled and as stated already this proviso 
does not appear to have been waived . It is not seriously contested that if this 
proviso bad been applied the men to be discharged would have beon other people . 

There is a further objection raised by the omployees , viz ., that the notice 
given to them was for the termination of their service on the expiry of fifteen 
days from 18th February 1949 ; but that as a matter of fact there was no fresh 
notice given to them for the retrenchment effected on 22nd March 1949 . The 
ohjection is technical but it cannot be ignored . 

Of the five persons , the cenes of three may be distinguished from the other 
two and can be disposed of without any difficulty . Peon Bhattacharya resigned 
on 10th March 1949 stating that he had got a better job elsewhere . His 18 
110t , therefore , a case of discharge or dininigsal . Tek Bubadur wrote on 22nd 
February 1949 ip unswer to the bank s notice of 18th February 1949 that te 
might be given bis dues and relieved at once. This inay not be regarded # 8 & 
resignation but it is unnecessary to consider his case any further as it was 
stated by Mr. Patney on behalf of the buik that to his knowledge he had been 
employed from the very dug of discharge under one Mr. Seth , Manager of the 
Bada Buzaar branch of the bank . This statement about his present employ . 
ment was not questioned . 

Palakdhari Singh , sentry was about 60 when he was employed in 1945 and 
04 when he was discharged . It is possible that he is still strong enough for a 
sentry s duties but the bank cannot be compelled to reinstate him despite his 
nge wbich is nearing 65 . No orders are , therefore , necessary in his case also . 

As regards the two clorky B . G . Bhattacburya and B . R . Das Gupta there 
appear to be no valid grounds on which their discharge can be supported or 
upheld . They deserve re -instatement if only for the reason that they were rot 
the juniormost men according to the Labour Commissioner s condition in the 
grant of permission . It is probnbly true that they were active trade union 
workers and made themselves obnoxious to the bank by their activities. Wo 
direct their reinstatement with full pay und allowances with effect from the 
date of their discharge , viz ., 22nd March 1949 , within a month of the date of 
the publication of this Award , the arrears due to them up to guch date being also 
payable within the said period 

Ram Shukla of the Kanpur branch complains that he was given an incre 
ment of Rs . 4 only in 1950 instead of an increment of Rs. 10 . It is stated on 
behalf of the bank that he has been given the increment of Rs . 10 As shown 
by the letter of the hood office dated the 21st April 1950 . The arrears also 
were paid . The alleged non - implementation of our interim award in respect of 
dearness allowance is another question raised by the employee. The award is 
there ; and if it has not been implemented the employee has his remedies. No 
orders are necessary , 

S . S . Chaturvedi was a clerk in the Agra branch of the United Commercial 
Bank since the 24th June 1948 On the allegation that he was keeping very 
poor health and was often taking leave for a large number of days every year 
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and that he was overstaying leave without obtaining prior sanction , the manager 
of the branch asked the perinission of the Labour Commissioner , Kanpur , to 
terminate his services. The permission wus sought on 29th January 1949 under 
sone circular in force in U . P . The Labour Commissioner gave the permission 
on the 14th February 1949 . He was relieved of his duties on the 22nd February 
1949 and the fact was communicated both to the head office and to the Labour 
Commissioner . The employee approached the Labour Commissioner about his 
termination of services and on A representation made to him the Labour Com 
missioner sent a telegram to the Agra branch on 23rd February 1949 asking 
that the letter according sanction might be kept in abeyance , but the Labour 
Commissioner was informed that the clerk s services had been terminated on 
the previous day . Thore was 7 letter from the Labour Commissioner on the 
28th February 1949 to the General Manager stating that the order granting 
permission to terminate the services wüs passed under the belief that the 
employee had been given an opportunity to explain himself. 

Mr. Patney appearing on behalf of the bank , says that the bank did not 
know that he had been it union member and that as his leave record was bad 
and his work unsatisfactory , his services were terminated . His contention is 
that as the employee himsolf knew for how many days he was absent on leave , 
it was unnecessary again to frame a charge against him and get an explanation 
before asking him to go . This position is intenable . Whatever may have been 
the practice in the bank hitherto , if he was a permanent man and was intended 
to be got rid of a regular charge sheet should have been framed against him 
and reasonable opportunity afforded to him to explnin the samo. 

As a matter of fact, there is a discrepancy in the reasons given for the 
termination of his employment . While his services were terminated on the 
ground of absence from duty and bad work , the General Manager wrote in his 
letter to the Labour Commissioner that he was asked to go as a inatter of 
retrenchment . This he wrote to the Labour Commissioner on 10th March 1949 . 
Further, it is to be noted that if his work was bad , it is difficult to explain the 
certificate that was granted to him on 28rd November 1949 to the effect that 
he was intelligent and hard working and that his services were terminated owing 
to reduction in the strength of the staff at the branch . Mr. Patney said that 
auch a certificate was given as the employer bunk did not want to prejudico 
the employee s chances of securing a job elsewhere . This may be so , but in 
the face of what is stated thore , it is difficult to hold that bad work was the 
reason for his discharge. The employee states that the step was taken against 
him as he was an active member of the union . It is often difficult to prove 
this and it is easy for the bank to dony knowledge of his association with trade 
union activities . 

We are of the opinion that it is & fit case for directing that the employee 
be reinstated with effect from 22nd February 1949 (when his services were ter 
minated ) on his usual pay and allowances and we direct that such reinstate 
ment shall be made within a month of the date of the publication of this award 
and that arrears due to him on that date shall be paid within two mocthe 
thereof. 

K . 0 . Sen , Chairman . 

J . N . MAJUMDAR , Momber, 

* N . CHANDRAREKȚIARA AIYEN , Member . 
BOMBAY ; 
the 2nd August 1950 . 
* Subject to Minute of dissent printed below , in the cases of 

(1) Lachman Swarup of Hindusthan Commerciel Bank , Ltd . 
(2 ) R . C . Tbukial of Punjab National Bank , Ltd . 
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Minute of Dipsent by Shri N . Chandrasakhara Aiyor. 

HINDUSTAN COMMERCIAL BANK 
Lachman Swarup : 

I adhere to the conclusions rouched by ne in my report in tho Form of 
ciruft award ) to the Tribunal, which is reproduced below . 

He was appointed as Assistant Cashier , Meerut City , on 1st March 1946 and 
became the head cashier on 6th August 1946 . He was working under what is 
well-known as the treasurer system . Iu 1946 , the treasurer was Lala Raghubir 
Saran Kunsal. In January 1947 a new troasuror camo on the scene, viz ., Lala 
Bigbalchand Jain , B . A ., LL . B ., Special and Railway Magistrate . He bad no 
contidence in the employer and he asked the bank repeatedly to allow bim to 
dispensa with bis services . Tbo bajik was not at first willing to accede to the 
request . They wanted to know whothor or not the employee s services could 
be utilised olsewhere and they informed the treasurer through the branch that 
they were not in favour of summarily terminating the services of any employee . 
They further requosted the treasurer to endeavour to utilise his services at some 
other branch . (See letters dated 5th March 1947 and 17th March 1947 addressed 
by the head office to the sub -agent, Meerut City branch ) . The treasurer was 
not prepared to consider the proposal. He considered the possibility of trans 
ferring Lachman Swarup as assistant cashier , Ambula branch and the head 
cashier at Ambala assistant cashier , Mcerut City . But ja view of the fact that 
the Assistant cashiers in both the branches were being ruised to the post of head 
Cashier s he did not in the interests of discipline, want the two employees to be 
placed in the invidious position of becoming subordinates to those who were their 
subordinates . All this is contained in the treasurer s letter dated 24th March 
1947 which winds up in this manner : 

" Under the circumstances you can very well appreciate that I am running 

A great risk in retaining them any longer ." 
In the ciroumstances , the bank had no other option but to agree to the termine . 
tion of Lachman Swarup s services and he was discharged by payment of one 
month s substantive salary in lieu of notice . The bank was anxious not to harm 
the future of the man by giving reasons in the order such as those mentioned by 
tho treasurer . So they wrote to the sub -agent on 15th April 1947 : " No reasons 
ghould , howevor , be assigned for the termination of his services and it should be 
simply stated that his services are no longer required by the bank ." 

Lachman Swarup has no legitimate ground of complaint against the bank . We 
are satisfied that the new treagurer had sufficient grounds for saying that he could 
not repose confidence in him ; such opinion seems to have been forwarded by the 
Manuger algo . It is true that overy treasurer s agreement provides as a general 
rule that the pow man should get on with the old employees , but this does not 
niean that he should do so even if he has no confidence in the men whom he has 
to take over ; he can always ask tho bank to eliminate those whom he does not 
want for satisfactory reasons . In the present case the bank strove its best to 
retain Lachman Swarup if possible ; but it found the treasurer determined in his 
objection , and the bank was unable to accommodate Lachman Swarup in any 
other post . 
Wemako no order in this cage . 

PUNJAB NAJIONAJ, BANK , 
R . ( . Thukral : 

Shri Thukral s case was before this Tribunal at Delhi and a decision was reached 
that us ho was a manager and not a workman the Act did not apply . The Tribunal 
however , Added an obsorvation that on a reconsideration of the relovent provisions 
of the Act the view tbus takon might have to be changed and that consequently 
the case deserved to be considered further . All this was incorporated in the 
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Delhi award dated the 19th January 1950 and it was published by the Govern 
ment under Notification No . LR2(260 ) / 1 , dated the 30th January 1950 . Mr. 
Charan Das appearing for the Bank udvanced the contention that as the publi 
cation by the Governinent made the award final and Tribunal had no jurisdiction 
to reconsider or rehear thy employees case . But this argument is without 
substance . The Tribunal exprobsly reserved to itselt the right to reconsider 
the case and this rescrvatioj is as much part of the award as the finding, tenta 
tive in the circumstances , that the employoe was not a workman within the 
Ineni ins of the Act . 

It was argued for the Bank by Mr. Charan Das Puri that us Thukral was 
manager and not a workman he does not fall within the ambit of the Act . He 
contended that the words any person in section 2 (k ) do not mean anybody 
and everybody but refer only to the category of persons who can raise an in 
dustria Idispute , viz ., employer and workmen . On behalf of the employee 
it was urged that any person should receive the widest possible interpretation 
and that there should bo no restriction of the meaning to the class of workmen . 

It appears to me that both sides have advanced rather extremo contentions. 
Any person in the context cannot be construed to mean any stranger or 
outsider . It must relate to somo one employed in the industry and in the 
particular concorn . At the same time it must be noted that what an officer 
( As distinguished from workman ) is not entitled to do himself cannot be 
permitted to be done for him through othors like a body of workmen or trade 
unions eto . A via modia which will do no violence to the language and which 
would carry out the intention of the legislature fully is perhaps to hold that 
while an industrial disputo can be raised by workmrn with their omployers on 
socount of or by reason of the treatmont accorded to an officer or the terms of 
his employment and it would be the duty of the Tribunal to whom the dispute 
is referred to decide the questions at issue, any conclusion reached would in 
no way affect, favourably or prejudicially , the officer concerned , whoge rights 
and remedies and duties would remain intact to be dealt with separately under 
the terms of tho contract between the partice and by ordinary Courts . 

Anyhow it is not necessary to pursue the quostion of he meaning any 
person further and give a final answer to the same as wo are of the opinion 
on the merits that Thukral has not much of a cabo . At first he was 
willing to go to Lahore and he raised no objection about his being posted as 
Accountant in the branch there . It is only on his return from leave in May 
1948 that he doclined to go to Lahore . To use his own words extracted from 
his letter dated 10th May 1948 “ Under the ciroumstances you will appreciate 
that it is not possible for me to go to Pakistan or far off places where I can 
not take my family in the interont of my health " . This refusal amounted to 
disobedience of orders and naturally entails termination of his servicos. AB 
& matter of fact, for satisfactory or ( 188tisfactory roasong he had successfully 
avoided going to Lahore from 10th December 1947. The refusal to go to 
Lahora was clearly expressed by the employee in his lotter of the 10th May 
1948 and it is alleged by the Bank , though this is disputed by the employee , 
that he did not budge from this position even at the personal interview that 
ho had with the Secretary on that date . It is true the Bank might have 
waited till 14th May 1948 to see if Thukral would change his mind and join at 
Lahore . But that he had no intention to do so is apparent from his letter 
dated 10th May 1948 . 
BOMBAY ; 

N . CHANDRASEKHARA AIYER , Mombor. 
the 2nd August 1960 , 
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